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pReSIDenT’S column

So much Is Happening in the Society for 

the advancement of psychotherapy

Jeffrey Zimmerman, PhD, ABPP

Wow! as i start this year
as your President, i am
awed by al l  we are
doing. We just had our
winter Board of Directors
meeting. What a great
meeting, with a great

group of people. We are an increasingly
diverse group in so many different re-
spects. Yet, when we sit down to work,
we focus on the matters at hand with
kindness, respect, and a desire to make
values-based decisions. i was honored
to facilitate the meeting. 

in a moment, i will share some of our
initiatives with you as it can be hard to
keep up with the many things going on
in the Society. of course, this will be a
partial list of highlights, as i cannot de-
tail every activity. My apologies, in ad-
vance, for what i omit. 

first though, i want to express my grat-
itude to all members of the Society 
for their efforts large and small: our 
liaisons, Student Representative, 
Committee Chairs and their members,
Domain Representatives, Council 
Representatives, Publications Board, of-
ficers, and tracey Martin (our adminis-
trator). You have done so much to help
the Society expand its mission and its
focus. i also want to thank our prior
members of the governance group who
have stepped away from their leader-
ship positions. 

thank you all. i could fill all the allotted
space i have for this announcement with
each of your names and accomplish-

ments. Please know how grateful i am
for all your contributions. 

i do want to single out our two most re-
cent Past Presidents, armand Cerbone,
PhD, and Rod goodyear, PhD. armand
and Rod are mentors and friends. they
have paved the way for much of what
you will read below and have helped
foster a culture in the Society that is col-
legial and respectful. thank you both for
your brilliance, kindness, dedication,
and hard work. 

the Society is also in good hands for
2018 and will be well served by Mike
Constantino, PhD, President-Elect. Mike
has already started getting to work on
his Presidential initiatives. one thing he
will be doing is heading a task force on
Psychotherapy Dissemination, com-
prised of our Domain Representatives,
to get new and pertinent research out to
psychotherapy clinicians. 

i considered listing the initiatives below
by ascribing them to one Domain or an-
other. However, this would not be rep-
resentative of what we are doing. i was
so impressed that our Board did not
function as separate silos. Rather, there
was synergy and integration of ideas.
So, instead i am going to present some
of the initiatives and you can hopefully
see how many represent a convergence
of interests from many different parts of
the Society.

So, let’s look at some of the great things
happening in the Society for the 
advancement of Psychotherapy:

2

continued on page 3



3

• We have a program of 5 symposia 
to be presented at the upcoming
meeting of the World Congress of
Psychotherapy. My Presidential
Symposium at the World Congress
(and at aPa this summer) will be on
bringing psychotherapy to under-
served populations. We will also
have a social hour to meet our inter-
national colleagues and spend time
with our members who are present. 

• the partnership with oriental in-
sight is going well and we expect 
to welcome 73 new international
members into the Society. 

• We are continuing work on new 
outreach initiatives to form other
international relationships. 

• Keep an eye out for more articles
from our international colleagues in
our publications. i am hopeful you
will see articles about psychothera-
pies in other cultures.

• We are in the midst of developing a
training clinic outcome measure. 

• We are looking at bringing resources
to clinicians working in some of the
most impoverished communities.

• We are also planning to provide re-
sources (possibly to schools) to help
make a constructive difference in
communities that are underserved.

• We are looking at how to reduce bar-
riers to access and how to incorpo-
rate these initiatives into programs
of research, training, and practice.

• the 5-year impact factor of Psy-
chotherapy is almost double what it
was in 2011. 

• our Bulletin published 40 articles in

2016 and this year is inviting sub-
missions from each Domain on 
“Difficult Dialogues.”

• our website year-to-date in Decem-
ber 2016 had been visited almost
110,000 times! 

• We are looking to create a series of
webinars and may collaborate with
other divisions as well. at this point,
ideas are being exchanged with Divi-
sion 42 (independent Practice).

• We have an ongoing project of inter-
viewing clinicians in private practice
about their needs. the Board noted
that of course a great deal of psy-
chotherapy occurs in settings other
than in independent practice, and
sees its charge as relating to all li-
censed or certified mental health cli-
nicians here and abroad.

• the issues of diversity permeated
most of our discussions on a micro
and macro level, as the Board strove
to be responsive to the many points
of views and needs expressed. We
plan to have interviews on the web-
site related to diversity. Similarly,
there will be efforts to increase the
awareness of diversity via future
convention programming.

• Psychotherapy will have a special sec-
tion (possibly a special issue) on cul-
tural competencies (articles due May
15th).  

• the Board discussed many issues re-
lated to membership, addressing the
needs of students and early career
professionals, as well as the impor-
tance of retaining our current mem-
bers, some of whom have been
members for decades. the Board
was clear that we need to concen-

continued on page 4
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trate on being of value to all our
members, new and longstanding,
here in the u.S. and abroad. 

• the Board expressed interest in ex-
ploring the possibility of partnering
with other divisions and organiza-
tions in and outside of aPa (in addi-
tion to oriental insight and Division
42).

While the minutes of our Board meet-
ing have not yet been approved, some
of the initiatives that were passed in-
clude: 

• Supporting Division 19’s (Society for
Military Psychology) letter regarding
opposition of torture and/or abusive
treatment;

• Supporting aPa’s letter of full 
apology to native american,
alaskan native, and native 
Hawaiian peoples;

• offering (beginning in 2018) two
aPa Division 29 awards for the in-
ternational advancement of Psy-
chotherapy: Distinguished award
($500) & Student or Early Career
grant ($1,000);

• implementing a strategic initiative 
to provide up to 5 complimentary
memberships to people in interna-
tional settings who demonstrate

need and can advance the interna-
tional mission of the Division;

• Providing the Education and train-
ing Domain $3,000 to continue the
development of the training clinic
outcome measure; and 

• approving the 2016 Psychotherapy
Most Valuable Paper award (and
corresponding $500 prize). the re-
sults will be announced after the
winners are notified

none of what we are doing could be
done without our members. You are
the foundation of the Society; our prior
and our future leadership. if you have
even just an inkling of wanting to get
involved, please reach out to me at
drz@jzphd.com. i will help you con-
nect with the right person(s). 

Whether you are a student, early ca-
reer, mid-career, or late-career profes-
sional you can be an active part of one
or more of our initiatives and you will
be welcomed. the Society for the ad-
vancement of Psychotherapy is an in-
ternational community of practitioners,
scholars, researchers, teachers, health
care specialists, and students who are
interested in and devoted to the ad-
vancement of the practice and science
of psychotherapy. i am thrilled and
honored to be among you.
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We are well into 2017,
and lynett and Cara
are pleased to wel-
come you to the first
issue of Psychotherapy
Bulletin. We would
also like to welcome
our new members of
governance and say
thank you, again, to
those who have served
us so well. lynett
would like to particu-
larly thank Dr. Jennifer

Erickson Cornish for her years of dedi-
cation to Ethics, and for her mentorship
as past Bulletin Editor. We wish our 
new Domain Chairs, Representatives,
officers, and others all the best in pro-
viding invaluable leadership in the year
to come. 

and what an exciting year it promises
to be! Please check out Dr. Jeff Zimmer-
man’s President’s Column for a peak at
the many evolving projects and happen-
ings within and involving the Society for
the advancement of Psychotherapy. this
issue offers a variety of pieces on topics
ranging from technology in psychother-
apy practice to science advocacy to the
implications of public policy challenges.
We hope you will find something of in-
terest in these pages, whether you are a
student, professional still in the early
stages of your career, or experienced
provider, researcher, or academician. 

We are particularly pleased to offer two
selections focusing on this year’s special
theme: “difficult dialogues” in psy-

chotherapy practice, research, or train-
ing. in the first, student Pauline Venieris
invites us to reflect with her on the in-
terpersonal challenges and opportuni-
ties presented by internship year. in the
second, Dr. Jonathan Jenkins addresses
the complexities of discussing sex and
sexuality within the context of autism
Spectrum Disorder. if you have an idea
for a “difficult dialogue”—a topic that is
both critically important and easily
overlooked (or actively avoided)—feel
free to contact us with your thoughts.
We would love to hear from our readers
on these important conversations.  

our next deadline is May 1, 2017, and
you can find the Bulletin submission
guidelines in the back of this volume or
online (http://societyforpsychother-
apy.org/). Please remember that we will
be moving to a digital-exclusive format
following our next issue (you can find
details later in this issue and online at
www.societyforpsychotherapy.org/bul-
letin-announcement). as always, we
welcome your submissions, comments,
feedback, and ideas.

Happy Spring,

lynett Henderson Metzger, JD, PsyD
Psychotherapy Bulletin Editor
email:
lynett.HendersonMetzger@du.edu
office: (303) 871-4684

Cara Jacobson, PsyD
Psychotherapy Bulletin associate Editor 
email: chjacobson@loyola.edu
phone: (443) 520-2036

Lynett Henderson Metzger, JD, PsyD

University of Denver-Graduate School of Professional Psychology

Cara Jacobson, PsyD
Loyola University Maryland 

eDIToRS’ column
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it was the night before
one of my doctoral in-
terviews and the cur-
rent students of my
program had organ-
ized a welcome event
for us interviewees.

Some of the advanced students talked
about anxiously awaiting to hear
whether they matched for internship the
next morning. Doctoral interviews are
always scheduled on the same friday as
internship match day. as i took in their
excitement, nervousness, and energy, i
vividly remember thinking that i was
so, so far away from applying myself. i
admired that they had been through the
doctoral journey i was only trying to
begin and had arrived at this final
step—internship. i looked at them in
awe and looked forward to internship
as this final and beautiful destination. 

i am writing this as a current intern.
Sometimes i am struck by the idea that
other students who are just beginning
their programs see me as i saw the ad-
vanced students that night. throughout
my doctoral program, internship was
hailed as this incredible experience, full
of uncertainty but also of possibility.
Each year, i waited for the email an-
nouncing where students would be
going. i texted students asking about
their transitions to new cities and roles.
Students raved about getting to see
snow or have their own offices. on so-
cial media, i saw pictures of students

with their new internship cohorts. taco
tuesdays. Happy hours. Meet and greets
with partners and significant others. Re-
located cats and dogs. i admit that i
glamorized the internship year. this si-
multaneous last year of training and first
year of professional work. this dual year
of student and staff. this year marked
the beginning of the end and the end of
the beginning. While i heard about the
difficulties in moving, separating from
loved ones, financial strains, and in-
creased responsibility, there is one thing
no one talked about—the other interns. 

looking back i think that i assumed that
i would instantly become friends with
these two other travelers in this doctoral
journey. Where they came from i would
not know, but i assumed that we would
understand the long road we had taken
to be where we were and that we would
embrace one another amid the many
changes. the pictures on social media
only highlighted the budding friend-
ships, sightseeing to landmarks, new
cuisines tried, and smiling faces of stu-
dents joined at this this specific moment
in time. i expected instant friendships. 

in this field, our work is full of difficult
dialogues. We talk to clients about los-
ing loved ones, questioning their sexual
orientation, and pain they would never
dare share with others. We build rapport
and create a strong bond; once built, we
often use this foundation to give our

SpecIal SecTIon: DIffIculT DIalogueS

eDucaTIon anD TRaInIng

an unexpected lesson about Difficult Dialogues 

from the Internship Year

Pauline Venieris, MA, MMFT
Doctoral Candidate, Counseling Psychology
Arizona State University

continued on page 7
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clients truthful feedback about them-
selves that can help them make the
changes they want. as teachers, we have
difficult discussions with our students
about academic dishonesty and being in
danger of failing. as social justice advo-
cates, we discuss issues of privilege and
oppression, microaggressions, and im-
plicit biases. We talk about having been
judged and misunderstood. Hopefully,
we acknowledge when we have been
the perpetrator. as researchers, we have
difficult conversations with our teams
surrounding differences in opinions
about study designs and manuscript
edits. as students, we have difficult dia-
logues with our advisors about our dis-
sertation progress, or lack thereof. our
work is characterized by the use of hon-
esty, genuine care, and discernment to
communicate in ways that are challeng-
ing but foundational for advancement. 

there are other dialogues, equally diffi-
cult, that go undiscussed in our own
lives. the internship year is ripe with
opportunities for discussions that we are
somehow less prepared for and less
eager to begin. and yet, these personal
discussions are incredibly important.
these are conversations with our fellow
students—our peers. 

My internship year did not start off as
glamorous as i had envisioned. for one,
i did not get matched with my first
choice. it took time to grieve what i had
envisioned and accept the different real-
ity in front of me. i am also spending the
year apart from my spouse, which has
brought more than its fair share of ex-
pected and unexpected consequences.
and, i did not make instant friendships
with my cohort. Personality differences,
as well as differences in training, back-
ground, and what chapter of our lives
we were in, presented challenges for
connection. unlike the school friend-
ships which i had invested in and com-
mitted to cultivating for years, this new

cohort felt tentative and sometimes
forced. add to these factors the changes
involved in moving, adjusting to new
systems, becoming a colleague, meeting
a new supervisor, and settling into a
new city, and you have grist for difficult
dialogues to be had or avoided. 

the dynamics of my specific cohort
formed early and grew in intensity. to-
ward the second month of internship, i
felt less excited for days filled with train-
ing. i found myself tired, defensive, or
uncomfortable in interactions with fel-
low interns. i spent far more time than i
would like to admit trying to make
sense of it all. Why were we not having
weekend bowling tournaments and
game nights on the weekdays? Why was
this not easy? 

it was a friday in october. My intern-
ship started in august. We were in train-
ing. one moment we were engaged in a
discussion about the readings; the next
moment, i was being confronted by a
fellow intern about making a comment
that they found dismissive. it hit me like
a ton of bricks. Here we were, talking
about our dynamic after months of
feigned ignorance or intentional avoid-
ance. My heart was racing and i found
myself needing to remember to regulate
my breath and stay present. i was acti-
vated. We were at the end of our semi-
nar and needed to wrap up. When i got
back into my office, i burst into tears.
Months of talking with clients about
their deepest issues—and yet i had not
been prepared to breach this very real,
very personal conversation. What in my
program had prepared me for work-
place difficult dialogues full of person-
ality differences and hurt feelings and
clashes and unfulfilled expectations and
adjusting to change?

to be fair, our training director had laid
the groundwork for this type of discus-

continued on page 8



8

sion. the first training seminar of the
year was devoted to discussing “transi-
tions,” and we had been given an article
to read to prepare us for this discussion:
“transition from graduate School to in-
ternship: a Potential Crisis” (Solway,
1985). While we did talk about the tran-
sitions we had undergone to get to in-
ternship, we did not talk about the
transition to one another. Maybe we
needed time or safety. 

at the next seminar, it would have been
easy to gloss over what had happened
and to chalk it up to a situational mis-
understanding that had been resolved.
But we all knew it was not resolved and
so we did something we ask our clients
to do all the time: We were brave. We
asked our training director if we could
focus on the dynamics between us in-
stead of the planned seminar. With that
support, we engaged in the “realest”
conversation i have ever had in a pro-
fessional setting. We talked about ex-
pectations, disappointments, jealousies,
assumptions, first impressions, and next
steps. We listened and shared; apolo-
gized and forgave. We cried. 

the skills we used were the same skills
we draw upon to do our work and yet,
we often do not dip into this toolbox to
have conversations such as these with
peers in a professional setting. We defi-
nitely do not do it as trainees in front of
a supervisor during an intensely evalu-
ative year. Yet, without the support of
our training director, that safe space, the
culture of genuineness that is encour-
aged at my site, and our own willing-
ness to “go there,” we would not have
broken down the barriers that existed
among us and built what exists now.
What now exists is honesty, true respect,
kindness, admiration, support, and a
willingness to understand one another.
We saw each other as fellow travelers
because of that conversation. We ac-

knowledged the challenges exacerbated
in this internship year that have existed
at some level in all of our programs—
being evaluated and compared to peers
while also trying and needing to connect
to them. We realized that we learn about
how to have conversations for others’
benefits, but we do not learn about how
to have them for ourselves. We do not
learn about how hard it is to be vulner-
able in a professional setting even when
it is necessary for growth, understand-
ing, and progress. Rarely do we get sup-
ported to discuss dynamics, especially
when they are tense. 

Many of us have these conversations in
other close relationships. While personal
relationships are different from profes-
sional ones in important ways, our field
has a certain personal-professional over-
lap that cannot be overlooked. How can
we grow as clinicians in the service of
helping our clients confront the issues in
their lives if we cannot bring ourselves
to have those hard conversations at
school, at field placement, with our ad-
visors, or on internship? 

While not the perfect, romanticized ex-
perience that i dreamt about from that
first night as an interviewee, i would not
trade this experience for anything. i am
lucky to be in an environment that en-
courages my growth as a professional
and as a person. i am lucky that my fel-
low interns were courageous enough to
engage in a discussion around interper-
sonal dynamics and process. With a
third of my internship year behind, i al-
ready know that this experience with
my peers will be one of the lasting bless-
ings for me from this year—a reminder
for me to stay honest, humble, and curi-
ous. a prompt to lean in, even when it is
scary, new, or uncomfortable. as i look
back on the years in my doctoral pro-
gram, i wonder what it would have

continued on page 9
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looked like to have had more of these
honest discussions throughout. Students
can often have these conversations be-
hind one another’s backs. i have not
been above gossiping at times. and yet,
what could be gained if we were en-
couraged to bring things up with one
another—to be honest, respectful, and
real as we discuss how we are impacted
by the other and what we would like to
be different? What if we discussed the
competition that sometimes exists when
students see resources and attention as
scarce and when they see others as op-
ponents rather than supports? What
would happen if we actually discussed
the feelings brewing in our labs, our
classes, or our practicum sites? 

faculty, supervisors, and training direc-
tors can be such amazing facilitators for
this, as they can provide the space and
model having difficult but productive
conversations with colleagues and stu-
dents. they can normalize ruptures as
part of relationships, and help students
focus on how to recognize and repair
conflicts; how to achieve healing. a part
of me is aware that writing about this
topic can be taboo. i wonder how others,
especially my colleagues, will perceive
my words and my version of events.
and yet, i cannot imagine that my expe-
rience is unique. Every graduate student
has had at least onE experience of
being misunderstood, hurt, angry, or
saddened by the actions or words of a

peer. often, we turn to another to help
validate and make sense of our experi-
ences. it can take a tremendous amount
of courage to talk to that person directly.
and yet, there is so much that is lost
when we turn away rather than delve
into the depths of difficult conversa-
tions. i hope that, if nothing else, my
words help my peers to recognize when
they have the choice. i know that the dis-
cussions on internship could have gone
another way. the point is not always the
result. the point is learning to be gen-
uine, and kind, and attempt to create un-
derstanding. this is not to say that the
risk of opening up will be rewarded or
even make things better—but not talk-
ing is another risk and one to which 
we often default without reflection or in-
tentionality. 

this year i will undoubtedly learn more
about clinical interventions, brief ther-
apy, outreach, and assessment. Yet the
most valuable lessons are experienced.
let us create the space to have these di-
alogues between ourselves more often.
our growth is related to the growth of
our clients, students, mentors, mentees,
and other colleagues. We owe them. We
owe ourselves. 

References for this article can be found
in the online version of the Bulletin
published on the Society for the ad-
vancement of psychotherapy website.
www.societyforpsychotherapy.org
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as clinicians, we are
morally and ethically
charged to be available
to speak to a variety 
of topics related to our
clients’ developmental
and psychological growth.

this duty often feels more akin to a priv-
ilege, as we are able to bear witness to
the emerging consciousness and identity
development of our clients in this co-cre-
ated therapeutic space. in exchange for
this sacred position, we are charged
with supporting our clients along their
journeys of discovery and listening in-
tently about important topics of conver-
sation that typically are considered too
sensitive to discuss fully and whole-
heartedly with peers. through our pro-
viding a safe place for discussions of
topics like these, clients are able to for-
mulate healthy methods of coping with
stressors and gain access to important
information that can help inform edu-
cated decision making. as psychothera-
pists, we too must be brave to engage in
these difficult dialogues, as our own
anxieties and biases may prevent us
from full immersion in these critical mo-
ments. We must not forget that we are
also human and are susceptible to the
same blind spots that impact our clients
and the rest of the community. Similarly,
we must also take into account our own
history and life circumstances, such as

religion, race, and gender when listen-
ing to our clients so that we can better
understand and appreciate their experi-
ences. Sex is an often difficult but criti-
cal topic for many to discuss, both
outside in the public sphere and inside
the safety of a therapeutic space.

a Human Rights perspective
Some view the topics of sex and sexual-
ity as tawdry or overly-personal, per-
haps better left for conversations behind
closed doors. Psychotherapists can be
instrumental in cultivating productive
public and private conversations about
sex and sexuality, addressing individual
and collective needs for discussion of
these important dynamics within our
community. like many, i believe sex to
be a human right in that individuals
should be able to seek as much or as lit-
tle healthy consensual sex as they desire.
the idea of viewing sex through a
human rights lens involves transitioning
from a misogynistic or chauvinistic view
of sexual participation (as a privilege or
an obligation) to incorporating more
rights and liberties into the concept of
sex and sexual liberation. this view of
sex as a human right is not only shared
by many in the clinical community, but
this topic has gained tremendous popu-
larity in the international community as
the topic of sex as a human right has

SpecIal SecTIon: DIffIculT DIalogueS

clInIcal noTeS WITH DR. J

The Birds and the Bees (and autism): 

Difficult Dialogues about Sex and Sexuality

Jonathan Jenkins, PsyD
Massachusetts General Hospital
Assistant in Child and Adolescent Psychiatry
Harvard Medical School Instructor in Psychology (Psychiatry)
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been adopted by organizations fighting
for women’s reproductive and civil
rights. for example, at the 2013 Montev-
ideo Consensus on Population and De-
velopment in latin america and the
Caribbean, a conference organized by
the Economic Commission for latin
america and the Caribbean (EClaC),
uruguay, and the united nations Popu-
lation fund, members supported a res-
olution to:

Promote policies that enable persons
to exercise their sexual rights, which
embrace the right to a safe and full
sex life, as well as the right to take
free, informed, voluntary and re-
sponsible decisions on their sexual-
ity, sexual orientation and gender
identity, without coercion, discrimi-
nation or violence. (united nations
Population fund, 2013)

this aforementioned resolution provides
a great guideline for clinicians on how to
begin to incorporate the concept of sex as
a human right into clinical conversations
with clients and their families when nec-
essary or appropriate. the resolution
highlights not only the need for individ-
uals to have sex that is healthy from a
medical standpoint, but also enjoyable.
this added context to the resolution is
important because it speaks to an under-
standing of the great physiological and
psychological benefits that can arise
from safe and fulfilling sex if people
chose to engage in sexual behavior either
by themselves or with others. addition-
ally, this resolution does not specifically
speak to one gender, but rather encour-
ages all genders to seek out safe and en-
joyable sex while also advocating for
these individuals to be free from harass-
ment or harm when exploring their sex-
uality and sexual experiences. 

clinical Importance for Individuals
Impacted by autism
Sex as a human right becomes an even
more meaningful topic when discussed
with those individuals and families im-
pacted by autism. although there is lim-
ited research specifically on the sexual
lives of people diagnosed with autism
Spectrum Disorder, research on the sex-
ual lives of people with intellectual dis-
abilities may provide a window into
some shared experiences. Recent re-
search by Kijak (2013) illustrated that
many people diagnosed with intellec-
tual disability (72%) report having had
sex by age 20 or older. additionally, a
high proportion of these individuals en-
gaged in sex either due to curiosity
(39%) or to “feel like an adult” (33%)
(Kijak, 2013, p. 118). these reasons for
initiating sexual contact or behavior are
important because these results under-
score the idea that individuals may en-
gage in sexual behavior in part because
they perceive that sex is developmen-
tally expected of them at a given age. in-
dividuals with diagnoses in the
intellectual disability or autism spec-
trum are, like others, flooded with sexu-
ally suggestive media representations
and messages. these stimuli appear to
have a significant impact on the decision
to engage in sexual behavior, regardless,
at times, of the individual’s psychosocial
maturity to do so. additionally, there is
a high instance of masturbation reported
in the intellectual disability community
(Kijak, 2013); anecdotally, this is consis-
tent with the reports of clients and care-
givers during my clinical work with
members of the autism spectrum com-
munity. although medical professionals
and others commonly see masturbation
as a healthy sexual outlet, it can present
challenges, including safety risks, to
clients who masturbate in inappropriate
locations or with inappropriate objects
(see, e.g., Kijak, 2013). Having a place to

continued on page 12
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ask questions, explore concerns, and dis-
cuss sexual interests and behavior with a
knowledgeable, supportive, and ethical
provider can assist clients and important
others in addressing both needs and
challenges. 

Stigma
Even though individuals diagnosed with
autism or intellectual disability are en-
gaging in and interested in sex, society is
still often biased about their participation
in sexual activities. Research by franco,
Cardoso, and neto (2012) suggested that,
despite believing that sexuality is a
human right afforded to all, many re-
spondents were less encouraging of dis-
plays of sexual interest by individuals
with intellectual disabilities and were
similarly discouraging of people with in-
tellectual disabilities being able to marry
or have children. it is possible that this
prejudice stems from and is supported by
the absence of sexual representations of
people with disabilities, especially intel-
lectual or developmental disabilities, in
popular media. the absence of these sex-
ual role models can cause shame, espe-
cially as other groups in society are
afforded various degrees of sexualized
status in media. not being able to look
into a magazine or watch a television
show in which characters are attracted to
someone who looks like or behaves like
you can be an isolating experience and is
something that several of my clients with
autism have vocalized in treatment. this
seemingly popular prejudice against peo-
ple with autism being “sexy” can have a
tremendous impact on the ways in which
attraction, sex, and sexuality are incorpo-
rated into the identities of those with in-
tellectual or developmental disabilities.
Speaking about this potential prejudice
and being aware of it in conversations
with patients with autism is helpful to
continue to support appropriate identity
formation in these individuals, encour-
age them to be curious about themselves,

and assist them in building holistic rep-
resentations of self. in these moments, cli-
nicians can listen for internalized
stereotypes or self-deprecating com-
ments that speak to these negative socie-
tal views and can assist clients in
analyzing the formation of these ideas
and in constructing healthier core identi-
ties. individuals prone to receiving nega-
tive reactions to public or private
conversations or displays of sexuality
may particularly benefit from having a
therapeutic space in which to speak
about sexually related topics. as i have
seen in my own clinical work, teens and
young adults with diagnoses on the spec-
trum are interested in having these con-
versations, but the negative feedback that
they often receive from others can be in-
tentionally or unintentionally shaming
and harsh. this negative feedback and
lack of communication has the potential
to further “closet” individuals with
autism spectrum diagnoses and reduce
their willingness to seek out support to
navigate important social or medical cir-
cumstances related to their sexual lives.
for example, in the study of adults with
intellectual disability diagnoses cited ear-
lier, Kijack (2013) found that only one out
of ten participants could recite forms 
of contraception and prophylactics 
accurately. as one can imagine, such
knowledge gaps can have serious reper-
cussions, including sexually transmitted
infections and unintended pregnancies.
in addition, sexual exploitation is a seri-
ous risk for both males and females with
autism-related diagnoses (Mandell, Wal-
rath, Manteuffel, Sgro, & Pino-Martin,
2005), with women with these diagnoses
at greatest risk when compared to other
females in the community without
autism or intellectual disabilities (Casteel,
Martin, Smith, gurka, & Kupper, 2008). 

continued on page 13
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Implications for psychotherapy
in order to continue to act as psy-
chotherapists who believe in sex as a
human right, it is important for us to
provide appropriate sexual health infor-
mation to our clients when warranted,
while also referring them to relevant
professionals for more in-depth delivery
of information outside of our range of
competent practice. in conjunction with
this information, it is also important for
clinicians to be vigilant to evidence of
potential sexual assault, abuse, or ex-
ploitation in the lives of our clients with
autism spectrum diagnoses. When in
conversations with individuals with
autism spectrum, intellectual, or other
developmental concerns, it is also im-
portant to listen for misconceptions or
misinformation about dating or sex and
be prepared to supportively correct
these thoughts with compassion. addi-
tionally, with appropriate permission, it
may be helpful to communicate some of
these misconceptions to trusted allies by
whom our clients are comfortable being
supported in their sexual wellbeing. it is
also important to acknowledge that
caregivers may similarly benefit from
clinically informed conversations re-
garding sex and sexuality, again with
appropriate permission, in order to bet-
ter support individuals with autism
spectrum diagnoses. Research from
Swango-Wilson (2008) highlighted how
caregivers often do not know how to
handle conversations surrounding sex
and sexuality with individuals with
autism or intellectual disability diag-
noses, and psychologists and other clin-
ical caregivers may be the only avenue
for gaining this type of support or

knowledge. Caregivers’ lack of knowl-
edge or unwillingness to have these con-
versations could foster unintended
shame or embarrassment about sexual
urges or fantasies; in addition, ignoring
this topic could result in individuals
missing out on key psychosocial or med-
ical information related to dating, sex,
consent, and sexual healthcare practices.
When working with caregivers, it might
be helpful to acknowledge the necessity
to speak to the identified client about
sexually related issues while simultane-
ously acknowledging the discomfort in-
herent in speaking to someone else
about sexual themes and behaviors. in
these moments, the clinician can help
caregivers rehearse appropriate or gen-
tle ways to broach various topics, in-
creasing the caregivers’ level of comfort,
familiarity, and confidence.

conclusion
Healthy sex is happy sex, and individu-
als diagnosed with autism are looking
for pleasurable experiences similar to
many of those without a comparable di-
agnosis. By making therapeutic space to
speak about sexuality in an informative
and open manner, a clinician can spark
significant personal growth within
clients, assisting them with continued
identity development and supporting
self-advocacy and the healthy explo-
ration of personal preferences regarding
their bodies and sexual needs.

References for this article can be found
in the online version of the Bulletin
published on the Society for the ad-
vancement of psychotherapy website.
www.societyforpsychotherapy.org
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Science advocacy is a
topic that typically does
not garner much atten-
tion—or excitement—
for us as psychologists.
additionally, as psy-
chologists we usually
have many other things

at the top of our to-do lists, including re-
search, clinical work, supervision, teach-
ing, or writing. Science advocacy rarely
figures on that list. at the same time, if
national decision makers simply do not
understand the value of science, then
they will fail to ensure that research
funding that supports scientific work
and the people who do the work of
building new knowledge, including
graduate students, postdoctoral fellows,
and community staff members. Psycho-
logical science, including research on
psychotherapy, is important to the coun-
try as a whole because our research can
have important practical implications
for addressing key issues, such as the
prevention and treatment of mental
health problems, prevention and treat-
ment of health issues, and addressing
health/mental health disparities. 

Despite the importance of the empirical
grounding for psychotherapy and the
psychotherapy relationship, advocacy for
psychological science is a topic rarely dis-
cussed or taught in graduate school, and
typically not part of daily life as a faculty
member. i know my own doctoral and
postdoctoral training focused a great deal
on how to ask good questions, how to do
good science, how to responsibly inter-
pret scientific results, and how to trans-

late research findings into reasonable pol-
icy and practice decisions. My mentors
emphasized the importance of the dia-
logue between practice, research, and
policy so both practice and policy needs
can inform the research questions we
pursue and research can then be used to
inform practice and policy. advocacy for
clients or for communities was at least
mentioned—but advocacy for science
was not. in my life as a faculty member
in the Counseling Psychology program at
lehigh university, among the many du-
ties and service obligations nowhere does
one find the item, “advocate for science.”
the end result is that most of us—in-
cluding, until recently, myself—have lit-
tle idea about what it would mean to
advocate for science or whether this is
something in which we should be in-
volved. in this article, my aim is to de-
scribe my recent experiences in science
advocacy work, discuss the rationale for
the importance of science advocacy, and
point out resources for anyone who may
be interested in getting involved in sci-
ence advocacy. 

on September 21-22, 2016, i took part in
the 2016 Rally for Medical Research in
Washington, DC. the rally is an annual
science advocacy event that has been

ScIence anD ScHolaRSHIp

Science advocacy: a Researcher 

goes to capitol Hill

Susan S. Woodhouse, PhD
Lehigh University
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taking place each September since 2013.
People from all over the country, repre-
senting about 300 different organiza-
tions, gathered on Capitol Hill to speak
with their members of Congress about
the importance of funding the national
institutes of Health (niH) so that the re-
search we need to improve our nation’s
health can move forward.

My research focuses on how parenting
affects the development of infants and
young children in low-income families. i
also study what works to support good
parenting in these families so children
can get a good start in life, develop the
physiological building blocks of emo-
tion regulation, avoid later mental
health problems, and be ready for
school. i currently have a $2.4 million
grant from the national institute of
Child Health and Human Development
(niCHD) of the niH. Without the re-
search funding i received from the
niCHD it would be impossible for me
to do this work. i was able talk about my
work with my members of Congress to
help them understand more about how
vital niH funding is for research con-
tributing to public health (including
mental health), and how niH funding is
beneficial both for my state and for the
country as a whole

this was my first experience in doing
science advocacy work. i know much
about how to do research—but had
some real preparation to do in order to
be ready for my day on Capitol Hill.
When Dr. Craig fisher, a psychologist
who works for the american Psycholog-
ical association (aPa), in the Science
government Relations office, first con-
tacted me about participating in the
rally, i was not quite sure what to expect.
i was grateful to both the aPa and per-
sonnel from the rally for providing me
with all the information and training i
needed to prepare. 

aPa’s Science advocacy toolkit
(http://advocacy.apascience.org/) was
a wonderful way to get started in learn-
ing about science advocacy. this website
has useful information about the need to
advocate for science, practical informa-
tion about various ways you can engage
in science advocacy, as well as links to
sign up for advocacy alerts that can help
you better understand key issues that
have arisen and would benefit from a
timely response. the toolkit has infor-
mation on everything from how to pres-
ent your message to how to contact your
representatives in Congress to how to
make a visit to Capitol Hill to advocate
for science in person. i had never seen
myself as someone who would go to
Capitol Hill to engage in in-person ad-
vocacy, but i agreed to do it because i
strongly believe that it is important to
take a stand for science.

My first step in getting ready to was to
prepare a one-page description of my re-
search program. this description, which
everyone calls the one-pager on Capitol
Hill, outlined my research and how the
scientific questions are directly relevant
to key public health issues. My research
focuses on understanding which aspects
of parenting best predict later infant 
outcomes in attachment, physiological
indicators of stress reactivity, physiolog-
ical indicators of emotion regulation,
and early signs of mental health prob-
lems. the goal is to build knowledge
that will help us improve psychotherapy
for parents so as to obtain optimal child
(and parent) outcomes. the one-pager
was left behind with congressional
staffers after each meeting, so it needed
to be in user-friendly language that any
layperson could easily understand. 

next, i participated in a webinar organ-
ized by the Rally for Medical Research.
this webinar provided me with all the

continued on page 16
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information i needed to understand
what is involved in a meeting with one’s
Senator or Representative. the webinar
prepared me about what to expect from
the meetings and how to navigate the
Capitol Hill protocol. 

the day before the Rally itself, i at-
tended a one-hour training offered by
Rally organizers on how to effectively
communicate our message about the im-
portance of robust, sustained, and pre-
dictable funding for health-related science.
at first i worried that it would be hard
to remember the specific policy related
points i needed to emphasize in my
meetings. But once i understood more
about the history of niH funding by
Congress, the talking points started to
feel clear in my mind. i met the other
rally participants from Pennsylvania,
and then we all headed over to a recep-
tion on Capitol Hill. the members of
Congress were busy voting that
evening, but every once in a while a
member would rush to address the
group about the importance of health
science funding.

the next day those of us from Pennsyl-
vania met first with a staffer from the of-
fice of Pennsylvania Senator Bob Casey
and then with a staffer from the office of
Pennsylvania Senator Pat toomey. in
these meetings, we all had an opportu-
nity to briefly share our stories. those
who had survived cancer or other health
conditions had touching, personal sto-
ries about the impact that medical re-
search had on their lives. as a
researcher, i emphasized the public
health applications of my work for ad-
dressing mental health and educational
disparities for young children. i also
touched on the economic impacts of
having federally-funded research within
the state. for example, my grant not
only funds several students, but has typ-
ically employed approximately 15 staff

members, hired directly from the com-
munity, at any given time. 

after these larger meetings in the offices
of our Senators, we broke into smaller
groups and went to visit the Represen-
tatives of each person within our smaller
groups. one of the highlights of my day
was the opportunity to meet directly
with my own Representative, Charlie
Dent, who represents the 15th District of
Pennsylvania, where i both live and
work. Rally participants had been pre-
pared for the fact that many of our meet-
ings would take place with staffers who
focus on the issues we were there to talk
about, rather than the Member of Con-
gress. in this case though, Congressman
Dent took time from his busy schedule
to speak directly with me about my re-
search and about the importance of niH
funding. i was grateful to have the op-
portunity to speak directly with Con-
gressman Dent about the importance of
science for our national health, particu-
larly because of his role on the commit-
tee in the House of Representatives that
appropriates money for the niH. 

i learned a great deal throughout the
process of engaging in this science ad-
vocacy effort, and i was happy to be able
to serve in this way. it was great to see
that there are people in Congress, from
both sides of the aisle, who understand
the importance of science in addressing
societal concerns, even if there are many
in the u.S. who do not particularly value
the scientific approach.

i was especially happy to have had an
opportunity to represent the value of
psychological research as a key part of
health research at the Rally for Medical
Research. Most of the rally participants
were focused on physical health rather
than on psychological health, so i think
it was good that psychological aspects of

continued on page 17



17

health were represented. aPa was help-
ful in the support they provided me dur-
ing the event. i look forward to hearing
about how other psychologists will find
ways to get involved in advocating for
science at the federal level. i encourage
anyone who is interested in advocating
for science to check out the resources

available on science advocacy at
http://advocacy.apascience.org/, learn
more about science policy news, and
sign up for action alerts. there is much
work to do to help the public and na-
tional decision makers understand the
importance of our psychological science.
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Psychotherapy technol-
ogy has been rapidly
developing for several
years now, and few
things shift as fast as
tech. to help catch us 
all up, i have compiled
updated information 

on a few tech topics of interest to psy-
chotherapists. 

The Year of Telemental Health
it’s probably fair to dub 2017 the year of
telemental health. i give it this moniker
because of the numerous different ad-
vances and changes that came together
to make it a big year for the expansion
of this therapy medium.

the u.S. federal government started
putting significant funding into video-
conferencing-based telemental health
services in the early 21st century. at the
time, it was primarily an effort to find
ways to provide care for people in rural
areas where access to care was low (and
in many ways that is still the primary
aim of those programs.) the promising
results of this research have been mani-
fest for many years in the ways that
Medicare reimburses for certain tele-
mental health services when provided
to people in these more remote areas.
Even now, Medicare continues to reim-
burse for these services in Health
Provider Shortage areas (Centers for
Medicare and Medicaid Studies, 2016). 
in 2017, we are now seeing greater over-
all rates of reimbursement from private
third-party payers. telemental Health
expert Marlene Maheu, as interviewed

by Barbara griswold, states that “tele-
health parity is now mandated by more
than half of the 50 united States” (gris-
wold, 2016). it is also my anecdotal ex-
perience, from speaking with colleagues
all over the country, that psychothera-
pists in many regions are finding that 
insurance companies that did not previ-
ously cover telemental health services
have started doing so recently. not all of
them report this, and many still report
being denied coverage, but coverage
certainly seems to be growing. 

there are a number of reasons why in-
surance companies would want to cover
telemental health. Certainly one reason
is that it holds some promise to improve
outcomes with lower costs. another im-
portant reason, however, is its growing
popularity. 

With so many people asking for tele-
mental health services, it is no surprise
that companies continue to pop up with
the business model of connecting clients
with licensed therapists who perform
services by telemental health. Many
well-reputed companies currently exist
that perform this service. 

licensed psychotherapists with the
skills and interest to work via secure
videoconferencing can literally sign up
with a company, do some orientation
and training, and then start receiving re-
ferrals from that company. this did not
start being true in 2017, but the avail-
ability of these services continues to rap-
idly expand this year.

pRofeSSIonal pRacTIce

2017 State of psychotherapy and practice Technology

Roy Huggins, LPC NCC
Portland, Oregon
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astute readers will note that i referred
to the idea of “well-reputed” companies
that provide these services. Some com-
panies, possibly in the name of innova-
tion, jump into the market without fully
addressing the ethical, legal, and/or
clinical implications of their business
models. Most companies, however, are
conscientious about doing things in an
ethical and legal manner. Here are some
examples of things to look for in tele-
mental health companies to make sure
they meet your legal, ethical, and clini-
cal needs:

• Does the company ask you to per-
form services in a way you know to
be unethical or illegal? for example,
do they ask you to work across state
lines in an illegal manner (e.g., with-
out proper licensure)? if you are not
sure, always consult with knowledge-
 able colleagues before proceeding.

• Do company officials have access to
client information that they should
not have access to? once again, con-
sult when you are not sure.

Some further reading from aPa and
Practice Central can be found in the Re-
sources section below. once again, most
telemental health companies run ethical
and clinically viable businesses that
meet high standards. i simply urge you
to do your basic due diligence when de-
ciding on which companies with which
to work. 

Telemental Health Training and 
certification
an often-raised question is one of
whether training or certification in tele-
mental health is necessary. Certainly all
telemental health professionals need to
be competent in their chosen delivery
medium, but there remains the question
of what competencies are needed before
performing telemental health services.

the aPa’s guidelines for the Practice of
telepsychology (2013) do address the
question of competence. Here is a rele-
vant quote from guideline 1:

Psychologists who utilize or intend
to utilize telecommunication tech-
nologies when delivering services
to clients/patients strive to obtain
relevant professional training to de-
velop their requisite knowledge
and skills. acquiring competence
may require pursuing additional
educational experiences and train-
ing, including but not limited to, a
review of the relevant literature, at-
tendance at existing training pro-
grams (e.g., professional and
technical) and continuing education
specific to the delivery of services
utilizing telecommunication tech-
nologies.

Many psychotherapists struggle to de-
termine precisely what competencies
they need to gain before performing
telemental health services. for this rea-
son alone, getting formal training may
be appropriate for many psychothera-
pists. a number of training programs
exist, and the Resources section of this
article has some further information. 

as for certifications, the Distance Cre-
dentialed Counselor (DCC) is currently
offered by the Center for Credentialing
and Education (CCE.) CCE is also mov-
ing towards offering a new credential
called the Board Certified telemental
Health Provider (BC-tMHP.) taking a
look at the BC-tMHP training syllabus
can provide some guidance on the stan-
dard competencies that are seen as neces-
sary for telemental health practice. it is
also wise to study the telemental health-
related guidance published by the america
telemedicine association. the Resources
section has links to all these items.

continued on page 20
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net neutrality and psychotherapists
While net neutrality is a political issue, it
is also a technical issue that may be vital
to the future of psychotherapy because
it can impact the availability of cloud-
based services. this includes services we
use to deliver telemental health services.

net neutrality is a nerdy topic, which is
likely why it has taken so long to gain
significant public recognition. to de-
scribe it briefly: net neutrality is the
principle that everything that is con-
nected to the internet has the same pri-
ority as everything else that is connected
to the internet.

So right now, because of net neutrality
laws, Dr. Smith’s practice website gets
the same priority, in terms of internet
speed and accessibility, as google.com.
Without net neutrality laws, internet
service provider companies would have
the ability to require that Dr. Smith pay
a premium to keep her website fast for
all visitors. 

Much more pertinent to psychotherapy
is that if Dr. Smith wishes to provide on-
line therapy services, her videoconfer-
encing provider could potentially be
required to pay extra fees to avoid arti-
ficial slowing of its internet connections.
anyone who has performed online ther-
apy over a bad internet connection
knows how vital a good connection is to
ensuring ethical and effective practice.
So the video company would certainly
pay the extra fees, which would then be
passed on to Dr. Smith, and then to her
clients. Comcast, which controls much
of the internet in the u.S., has indicated
it is likely to implement these kinds of
policies if net neutrality laws are re-
pealed. at the time of writing, for exam-
ple, netflix already pays a premium to
Comcast despite the existence of net
neutrality laws (Brodkin, 2014).

Regardless of how any given psy-
chotherapist views this situation, it is
important simply to have awareness of
it and take action (or not) with intention.
for those who support the repeal of net
neutrality, the current presidential ad-
ministration has indicated they intend to
repeal the federal Communications
Commission’s rules on net neutrality.
for those who wish to uphold it, the
main advocacy groups are the Electronic
frontier foundation (Eff) and the
american Civil liberties union (aClu).

electronic Records
By now, the majority of psychothera-
pists keep records electronically in some
form. Paper records continue to work
fine for some psychotherapists who do
not have a specific need for electronic
records. that could change in the future,
but we are not there yet. 

one can think of electronic records as
having two possible shapes: records
kept on the clinician’s own in-house
equipment and records kept on “the
cloud.” Both are viable ways of keeping
records, although many therapists find
that cloud-based record-keeping sys-
tems provide them with security and us-
ability features that they cannot provide
on their own. 

it is important that computers, tablets,
or smartphones used to store or access
records (or other client information) be
“full device encrypted” in addition to
other standard security measures. Most
computers and mobile devices today
can be set to use this important and
powerful security feature, which can
help ensure that you do not have secu-
rity breaches that need to be reported to
clients or government agencies (office
for Civil Rights, n.d.). More information
on encrypting your devices can be
found in the Resources section below. 

continued on page 21
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When it comes to electronic record-
keeping services, one could sort them
into two “flavors”: those that are “onC
certified” and those that are not (the
“onC,” office of the national Coordi-
nator for Health information technol-
ogy, is a subagency of Health and
Human Services that oversees health in-
formation technology). onC certifica-
tion for a system indicates that it offers
certain functionality that makes it com-
patible with the national effort to move
toward interoperating “Electronic
Health Record” systems. “Electronic
Health Records,” as defined by the
onC, help make clients’ health records
more portable and increase the avail-
ability of epidemiological information
for government agencies such as the
Centers for Disease Control, among
other benefits (“What is an Electronic
Health Record?”, n.d.).

an important point is that services that
are not onC certified can offer a level of
quality that is equivalent to the ones that
are onC certified. the difference is gen-
erally in the kinds of customer needs on
which each flavor of system focuses.
Most psychotherapists who need an
onC certified system know who they
are. they usually need that kind of sys-
tem because of how they work with
Medicare, because they work in an inte-
grated care environment, because their
states have specific rules they need to
follow, or for other reasons likely obvi-
ous to the providers involved. for
everyone else, it could be fine to use a
system that meets their own practice
management needs even if it isn’t onC
certified. if there does arise a general re-
quirement for psychologists to use onC
certified systems in the future, these
other record-keeping systems may even
pursue onC certification in order to
meet the needs of their customers. 

email and Texting
any discussion of email and texting in
the context of psychotherapy raises ob-
vious questions related to how these
methods of communication fit in with
effective practice. a fair consideration of
the many opinions on this topic is be-
yond the scope of this article, so i will
focus here on the state of secure options
for psychotherapists to use. 

Easy, secure communication with clients
usually means that client and therapist
use the same app together. in general,
clients who have smartphones can more
easily download and install the same
apps that their therapists use; clients
may not be happy about having to sign
up for a new email account to talk to
their therapists, but many are willing to
install a new app on their phones. Em-
ploying a smartphone-based service for
HiPaa-secure texting and email can
help get clients on board with “the se-
cure stuff.” additional information can
be found in the Resources section below.

conclusion
it is clear that psychotherapy technology
continues to develop at a rapid pace,
taking ever greater advantage of the
benefits offered by the internet. the de-
velopment of new technologies means
that keeping our records and communi-
cations with clients secure is easier than
ever before. it is also easier than ever to
get into telemental health with secure
and properly-made software tools. at
the same time, telemental health com-
petency standards are becoming clearer
and more well-established by organiza-
tions like the american telemedicine
association and the Center for Creden-
tialing and Education. 

on the other hand, psychotherapists
who prefer a “low tech” approach to
practice may be able to continue doing

continued on page 22
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so for some time. it is hard to avoid cer-
tain electronic things like electronic in-
surance billing. and it is getting harder
and harder to avoid using some kind of
email or texting for basic practice man-
agement communications. However,
people who need psychotherapy come
from a variety of places, and there is no
sign so far that in-person therapy prac-
tice will ever disappear. 

Resources

Telemental health.
• guidelines from the american

telemedicine association:
http://thesource.americantelemed.o
rg/resources/telemedicine-practice-
guidelines

• aPa Practice Central article on 
platforms that offer text therapy:
http://www.apapracticecentral.org/
update/2015/06-25/text-
therapy.aspx

• an aPa Psychology Help Center ar-
ticle on telemental health, including
quite a few useful research refer-
ences: http://www.apa.org/help-
center/online-therapy.aspx

• the CCE page on their upcoming
BC-tMHP credential, including a
training opportunity:
http://www.cce-global.org/Creden-
tialing/BCtMHP

• Some well-regarded telemental
health training programs:
mtelemental Health institute:

http://telehealth.org/
mtelehealth Certification institute:

https://telementalhealthtraining.com

• the Zur institute’s telemental
Health Program (note: the author
of this article is a co-author on
some of the Zur institute’s tele-
mental health courses and receives

royalties on their sale):
http://zurinstitute.com/certifi-
cateintelementalhealth.html

Net neutrality.
• Wikipedia’s entry on net neutrality:

https://en.wikipedia.org/wiki/net
_neutrality

Electronic records.
• from the office of national Coordi-

nator for Health information tech-
nology (onC):
mWhat is an Electronic Health

Record?:
https://www.healthit.gov/provid
ers-professionals/faqs/what-elec-
tronic-health-record-ehr

mBenefits of Electronic Health
Records:
https://www.healthit.gov/provid
ers-professionals/benefits-elec-
tronic-health-records-ehrs

• Person-Centered tech article on using
full device encryption to protect
your client information and prevent
breaches: https://personcen-
teredtech.com/2013/04/05/hipaa-
safe-harbor-for-your-computer-the-u
ltimate-in-hipaa-compliance-the-
compleat-guide/

Email and texting.
• Person-Centered tech article on fo-

cusing on secure email and texting
options: https://personcentered
tech.com/2016/10/16/even-though-
right-hipaa-unencrypted-emails-case-
using-secure-email-texting-clients/

References for this article can be found
in the online version of the Bulletin
published on the Society for the ad-
vancement of psychotherapy website.
www.societyforpsychotherapy.org
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under the leadership 
of the 2016 presidential
trio, Dr. Rodney good -
year, then Past-President,
Dr. armand Cerbone,
then President, and Dr.
Jeff Zimmerman, then
President-Elect, SaP in-
ternational affairs Do-
main (then international
task force) pursued an
active international agenda.
to increase our visibility
internationally, SaP be-
came an organizational

member of the World Congress for Psy-
chotherapy (WCP). With strong support
from our members, a SaP conference
program was developed that reflected
Dr. Zimmerman’s presidential theme of
“Bringing Psychotherapy to under-
served Communities.” this SaP presi-
dential program enjoys strong support
from members and the leadership of the
Society and will be presented at 8th WCP
annual Convention July 24-28, 2017, in
Paris, france. WCP recognizes SaP as an
independent organization and desig-
nates 5 two-hour sessions for the 5 sym-
posia clearly marked as part of the SaP
program. Here are the information on
these five symposia.

1) Presidential Symposium: Bringing
Psychotherapy to underserved
Communities: Research, approaches
and the future
Chair: Jeffrey Zimmerman

Participants: Jeffrey Barnett, 
Changming Duan, libby Williams
and Jairo fuertes, Susan Wood-
house, and Hamid Mirsalimi. 

2) Reconstructuring and localizing:
Psychotherapy Practice in China
Chair: Changming Duan
Participants: guangrong Jiang and
Changming Duan, Mingyi Qian, 
Xiaoming Jia, MaoZhao Chen, and
Patrick leung. 

3) Competence and Expertise in 
Psychotherapy
Chair: Rod goodyear
Participants: Bruce Wampold, 
terrence tracey, Rod goodyear, Jim
lichtenberg, Carol falender and
Maria del Pilar grazioso.

4) Strength and Resource Based 
Practice of Psychotherapy
Chair: Stuart Bassman
Participants: Michael J. Scheel and
Collie W. Conoley, alex (Sasha)
Palecek, Stuart Bassman, and 
Dennis M. Kivlighan. 

5) Ensuring therapeutic Effectiveness:
Professional and Clinical issues in
psychotherapy
Chair: frederick leong
Participants: Esther Hess, Hideko
Sera and Shahar globerman, Heidi
J. Koehler, Martin E. Keller, William
Boyd and frederick leong.

InTeRnaTIonal Scene

going International: Sap contingent to present at 

the World congress of psychotherapy in paris

Changming Duan, PhD
University of Kansas 

Frederick Leong, PhD
Michigan State University
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along with these symposia, SaP has
also been planning a presidential recep-
tion (place and time to be announced) to
welcome all SaP members as well as in-

ternational colleagues at the conference.
if you are going to attend WCP, you are
invited!

Find the Society for the Advancement of 
Psychotherapy at

www.societyforpsychotherapy.org

noTIce To ReaDeRS

References for articles appearing in this issue 
can be found on the Society’s website 
under “Publications,” the “Bulletin.”

Please click on the Bulletin issue for which you would
like references. Go to the Table of Contents, and find
“References.”  References for all articles in the issue 

will begin on that page. 
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over the past several
months i have started
many times to write ar-
ticles for the Bulletin,
and each time my
thoughts have been hi-
jacked by yet another
massive assault on the

collective values of our profession. the
preamble to the aPa Ethics Code (2010,
with amendments as of January 1, 2017)
makes it clear that psychologists
“respect and protect civil and human
rights and the central importance of
freedom of inquiry and expression in
research, teaching, and publication.
they strive to help the public in
developing informed judgments and
choices concerning human behavior.”
Principle E states: 

Psychologists are aware of and
respect cultural, individual and role
differences, including those based on
age, gender, gender identity, race,
ethnicity, culture, national origin,
religion, sexual orientation, disability,
language and socioeconomic status
and consider these factors when
working with members of such
groups. Psychologists try to eliminate
the effect on their work of biases
based on those factors, and they do
not knowingly participate in or
condone activities of others based
upon such prejudices.

i was going to write about orlando, the
vicious killings at the gay nightclub in
June of 2016. then the election cam-
paigns rolled in, raising so many issues
that i did not know where to begin.

i am still there, but i must begin some-
where, with something.

Events during this recent musing period
prompted me to look in many direc-
tions. the one explored here has to do
with national public policies that have
broad and lasting effects beyond their
face value. in the December 2016 edition
of the Psychotherapy Bulletin, Dr.
Jonathan Jenkins discussed the politics
of mental health following the election.
He pointed out the general stress toll
taken by the election process itself and
the potential implications for healthcare
and mental health in particular.

in the era of the new administration,
psychologists are faced with a number
of policies affecting their work in terms
of potential changes in research funding
(new emphases and freezes on grant
funding), access to scientific information
(government scientists forbidden to
speak to the public), internship place-
ments and provision of health services
to military personnel and veterans (gov-
ernment hiring freeze), health care and
the right to mental health care (repeal-
ing the aCa with uncertainty over what
will take its place), immigration and
refugee status (including an initial freeze
on entry to the u.S. for people from
seven predominantly Muslim countries
and the wall along the Mexican border),
potential reinstatement of “enhanced”
interrogation techniques, and high lev-
els of stress and tension in the commu-
nity. Change is to be expected with any
new White House; however, some of the

puBlIc polIcY anD SocIal JuSTIce

public policy challenges: 
Some actions are Reversible, Some Irreversible

Rosemary Adam-Terem, PhD
Domain Representative for Public Policy and Social Justice 
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proposed changes to date seem to have
a different quality.

not long ago, buried in the jumble of
news about executive orders, i read that
iSiS forces, having reoccupied Palmyra in
Syria, had destroyed unique antiquities
in the Roman theater and the tetrapylon
at the unESCo World Heritage site (see,
e.g., Domonoske, 2017). they had defiled
the site a year before by a mass execution
of prisoners on the stage. in 2001, the
iconoclast taliban blew up the giant stat-
ues of Buddha in Bamiyan, afghanistan,
destroying a cultural heritage from the
years 507-553 CE. these are lost forever,
despite the valiant 3D image projected
into the niches today.

Such “cultural cleansing” is of course
not new. it is part of psychological war-
fare aimed at demoralizing the civilian
population, and it has taken many cruel
forms over the centuries. Destruction of
cultural icons is meant to ensure the
enemy’s annihilation, to repress their
spirit, to keep the defeated defeated. un-
doing progress has similar effects, as we
saw for instance in the situation in
afghanistan or iran where women who
were previously able to be educated and
emancipated were subjugated by the
theocratic regimes.

there are some things you cannot undo. 

one of the first executive orders from
the pen of our new president effectively
reinstated the “gag order,” a measure
that defunds any ngo offering abortion
services as part of its social/health serv-
ices (see, e.g., Sengupta, 2017). this has
been a reversible policy with alternate
presidents reinstating and withdrawing
the support over the years. However, the
impact of such policy change has far-
reaching consequences. By seizing on a
single issue (in this case abortion) other
(presumably) unintended outcomes
ensue. the ngos in question provide

health services to the poor, disadvan-
taged, and underserved—often in con-
ditions of great hardship. they
vaccinate, treat, provide contraceptive
advice, and prevent sexually transmit-
ted disease. Without such services, pub-
lic health suffers, and uncontrollable
population growth occurs, not because
there is no access to abortion, but be-
cause there is no access to health care
and contraception. Burgeoning human
population places enormous stress on
the capacity of a place to sustain life, to
provide food, fuel, housing, education.
Habitats are destroyed, species lost, non-
renewable resources are depleted. these
are irreversible changes.

Removing environmental protections
and dismantling endangered species
policies are now being considered in the
u.S. are you old enough to remember
what los angeles used to look like
smothered in a thick brown cloud of pol-
lution from industrial and automotive
emissions? Have you heard of a “pea-
souper,” the london fog, caused by
burning coal, so thick that you could not
see your hand at the end of your arm? if
not, look at Beijing nowadays, or new
Delhi, Kuala lumpur, or Singapore, all
regularly smogged in, with severe
health consequences. la and london
demonstrate that clean air is possible, a
reversible change, but those with lung
disease from the pollution are not so
lucky. from the creation of the EPa in
1970, we have officially as a nation rec-
ognized the need for stewardship of the
earth in defense of the public interest,
with some definite sacrifice in the short-
term for the long-term benefit of all. un-
doing important protections now would
have serious consequences at the micro
and macro level.

What does any of this have to do with
psychology? 

continued on page 27
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is this just “politics”? i do not believe
that these issues are party-political. no
one party owns the moral ground or the
ethical arguments. at stake here are val-
ues embedded in our mission and Ethics
Code.

the environment—physical, social, cul-
tural, political—is where we all live. Bal-
looning human population growth puts
immense pressure on the environment,
and in return, the environment puts
pressure (mental and physical stress and
hardship) on people. aPa’s mission
statement begins: “our mission is to
advance the creation, communication
and application of psychological
knowledge to benefit society and
improve people’s lives” (american
Psychological association, n.d.). 

Psychologists look to the research to
address complex, multifaceted
questions affecting public health and the
public interest. aPa presidents and
divisions frequently assemble task

forces to study the best available science.
these groups of experts work to answer
some of society’s most pressing
questions and offer policymakers and
the public evidence-based solutions.

over the past several years, aPa task
forces have examined such matters as
psychological ethics and national secu-
rity (2005, amended 2013), the mental
health effects of abortion (2008), work-
ing with refugee children and families
(2009), the psychosocial impacts of cli-
mate change (2010), and the psychology
of immigration (2012), among others.
We recognize many of these issues in the
headlines now. Psychologists will bene-
fit from reviewing the reports of these
and other task forces as they go forward
in their work.

References for this article can be found
in the online version of the Bulletin
published on the Society for the ad-
vancement of psychotherapy website.
www.societyforpsychotherapy.org

Find the Society for the Advancement of 
Psychotherapy at

www.societyforpsychotherapy.org
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for students who are
in graduate school,
saying “yes,” can feel
like a must. graduate
school, for most, was
our identity, life, and
job. upon graduation,
our roles change, we

further develop our professional iden-
tity and our hours change. in this new
chapter of our lives, as early career psy-
chologists, saying yes becomes a choice.
We are no longer matched; we not only
choose our place of employment, we
have more control over our role at our
job. thus, we do not have to feel the
pressure to say yes to boost our curricu-
lum vitae or impress an advisor (toor,
2010). However, navigating this transi-
tion can be challenging for some; there-
fore, here are some points to consider in
helping us when deciding whether to
say yes.

Saying yes can influence numerous
areas of our professional and personal
lives. Deciding whether a yes is war-
ranted requires deciding how much of
an impact such an obligation would
have on our lives. therefore, it is impor-
tant to consider the outcomes when
making that choice. Before moving for-
ward, we need to start this discussion by
saying it is okay to say no. for some
people, no is a “four-letter word,” but
this reflection is about giving us the free-
dom to say no by focusing on when to
say yes. So, as early career psycholo-
gists, we will have multiple chances to
say yes. Examining why and when we
will say yes can increase the fruitfulness
of the times when we decide to say yes.

Similarly, as we move from early career
psychologists towards becoming mid-
career psychologists with more ease
defining our direction (Markin, 2014),
we can use our current vision for our-
selves to help guide which opportunities
to which we say yes.

positives 
to begin, we should look at all the posi-
tives that can come from agreeing to
take something on—such as how saying
yes can help us in achieving our career
goals, building relationships, and in-
creasing personal growth. in addition,
saying yes can be personally rewarding,
as well.

first, saying yes can build relationships
within our places of employment, in-
crease referrals, and give us a greater
presence in our communities. an ECP
may benefit from both current and fu-
ture prospects from these relationships.
By networking, we can open new path-
ways for our careers, research, and men-
torship. thus, we should ask, “where
does saying yes take me?” accepting op-
portunities can help us garner more ad-
ministrative exposure as well as help us
gain more responsibility in our work-
places. Consider saying yes when it
gives you the chance for career ad-
vancement in a desired direction. for ex-
ample, McCarthy’s (2014) advice to
“never turn down the opportunity to
give a talk” (p. 27) rings true when dis-
cussing the importance of saying yes.
this is due to the multiple ways pre-
senting can benefit us outside of the

continued on page 30
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presentation itself, which can include
networking, demonstrating expertise,
and personal growth. new career doors
or possibilities for advancement might
be other benefits from saying yes.

Knowing about and reflecting on these
benefits is an important step in making
decisions about how to spend one’s pro-
fessional development time as an ECP.
“Yes” could allow us to be a part of an
important grant, obtain a teaching posi-
tion, or offer other unique experiences
that could have substantial positive ef-
fects on our careers.

next, we are in this field to do many
things, personally and professionally,
but the cornerstone of our field is chang-
ing people’s lives and having a positive
impact on others. therefore, when yes
involves impacting others in a signifi-
cant way, saying yes should be easier.
Whether yes is volunteering at a soup
kitchen or participating in awareness
walks, our presence and empathy can
greatly impact individuals’ lives. think
about the talents we have to offer as pro-
fessionals in this field: By saying yes to
certain things, we are able to use those
talents/skills/expertise to improve 
others’ lives. 

We should also ask ourselves if saying
yes will expose us to new cultures, val-
ues, and diversity in experience. these
kinds of opportunities will assist in our
cultural competence and broaden our
experiences with differing or new
worldviews. understanding and appre-
ciating other cultures is a positive result
from saying yes, and recognizing this as
a chance to give and learn is a major
benefit professionally and personally.

finally, saying yes has an impact on who
we are as a person. in addition to the im-
pact we can have on others, saying yes
can have a positive impact on us indi-

vidually. the right opportunity might
help us overcome confidence hurdles,
self-doubt, and imposter feelings. “Yes”
can allow us to further build/apply our
expertise in areas we have developed,
show our willingness to be team play-
ers, and help cement our professional
identities. as McCarthy (2014) noted,
saying yes to talks allows individuals to
deeply engage in their own expertise
and changes individuals on a profes-
sional level, which then can be general-
ized to other situations. 

therefore, there are significant reasons
why we would benefit from saying yes,
which can include career advancement,
creating new career opportunities, net-
working, increasing diversity experi-
ences, positively impacting others, and
growing personally as well as profes-
sionally. there are multiple reasons to
say yes, and these should be considered
carefully when opportunities arise.
However, like every coin there is an-
other side. therefore, other aspects of
our decision-making should be explored
to better understand the limits for when
we say yes.

potential pitfalls
When thinking about all the reasons to
say yes, ECPs should also think about
any potential pitfalls from doing so.
first, how are we going to plan self-care
after saying yes? are there time-related
issues which would result in us feeling
pressured, burned out, or rushed to a
final product? We must also consider
how this new responsibility may take us
away from other regularly assigned du-
ties or responsibilities at our main place
of employment. then, we should con-
template whether the tasks to which we
are saying yes are reasonable or may
take more time than available or pull us
away from personal and professional

continued on page 31
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goals. if so, would we feel comfortable
saying yes? 

in addition to the impact saying yes can
have on us, we must also think about
how it impacts our significant others
and family—which may outweigh the
benefits of saying yes. is it possible to
say yes and maintain our healthy rela-
tionships? We will need to plan how to
work this new opportunity into our
lives in a way that does not create rup-
tures or undue stress on our relation-
ships. Consequently, thinking about
how saying yes would impact our rela-
tionships is vital and must be something
to consider. 

Before agreeing to a new obligation, we
should ask: Does the time commitment
take up weekends or nights, and will
there be increased stress from work? if
we still say yes to the opportunity, we
will have to think about how it fits into
our personal lives. this is important be-
cause multiple factors in a psycholo-
gist’s life, such as work-life balance and
spending time with family and friends,
have been found to impact psycholo-
gists’ level of satisfaction in their careers
(Rupert, Stevanovic, tuminello Hart-
man, Bryant, & Miller, 2012). We will
need to find ways to integrate the addi-
tional task into our balance between
work and our personal lives. thus, con-
sider how long the commitment is to the
task. is the experience temporary or is it
a shift in roles? these considerations
help inform us about potential issues
with time commitments and how new
commitments may impact our lives. 

finally, as ECPs we must be mindful of
any ethical issues or dilemmas that may
result from responding with a yes. We
must be conscious of any blind spots the

requesting person (or we) may have
about any ethical issues that are present
or could arise. We should ask, is the per-
son making the request someone who
passes the buck? a mentor or possible
mentor? and does this individual have
our best interests in mind? the role of
the person doing the asking in relation
to our existing job structure can indicate
something about the priority of the task,
the value of what is being requested,
and the impact yes (or no) might have
on our organizations as a whole. 

conclusion 
as ECPs, we must consider what will be
the end result of saying yes. is saying
yes in line with our career goals and as-
pirations? Knowing what the end will
look like can give us greater insight into
the value and worth of the task we are
considering to engage in to grow. We
then will be better equipped in planning
and knowing how impactful our en-
deavors will be for us. thus, saying yes
has many advantages and knowing
when to say yes can maximize those
benefits. Considering when and why we
are saying yes allows us to feel confident
in our decisions to say no. thinking
about yes gives us options, and know-
ing we have those choices is empower-
ing at this stage of our careers.
Examining all the positives and poten-
tial pitfalls of saying yes gives us more
data points and a better idea of possible
outcomes. So, good luck with your deci-
sion-making and may you be successful
in all the future opportunities you
choose to take. 

References for this article can be found
in the online version of the Bulletin
published on the Society for the ad-
vancement of psychotherapy website.
www.societyforpsychotherapy.org



32

like many, i typically
associate the start of a
new year with themes
of resolutions, change,
and looking ahead to
what lies in store for
the coming year. this
was particularly rele-

vant for me this past new Year, as it
marked the start of my time serving as
the Early Career Domain Representative
for the Society for the advancement of
Psychotherapy. as i enter this position
with much excitement and enthusiasm,
i would like to take this opportunity to
introduce myself, reflect on why i value
my division membership as an Early Ca-
reer Psychologist (ECP), and share with
you my goals and aspirations for the So-
ciety’s Early Career Domain. a new year
is also a time to reflect on the past, and
for this i want to recognize and sincerely
thank those who have helped shape the
Society’s Early Career domain to its
present form. Specifically, i express
much gratitude to the previous Early
Career Domain Representative Rayna
Markin, PhD, for her many contribu-
tions and to the ECP Committee, in-
cluding Chair Kevin McCarthy, PhD,
with whom i look forward to continuing
to work in the coming year.

My first introduction to joining a pro-
fessional organization came (i am some-
what embarrassed to admit) as an extra
credit opportunity offered in one of my
doctoral courses during my first year of
graduate school. one of the organiza-
tions i joined as a student member was

Division 29. though the initial decision
to join this division was motivated pri-
marily by the type-a graduate student
in me to gain a few extra credit points,
what has kept me in organizations like
this division are the ways in which they
have greatly assisted with my profes-
sional development as a psychothera-
pist. for example, one of my earliest
memories of participating in a Division
29 event was attending the lunch with
the Masters for graduate Students and
new Professionals (now Social Hour
with the Masters) while participating in
my first aPa convention early on in
graduate school. During the luncheon i
was struck by the genuine openness and
interest the “Masters” demonstrated to-
wards myself and the fellow attendees
and their willingness to reflect on their
career paths and inquire about our cur-
rent work and future goals. the experi-
ence of learning from those who have
contributed so much to our field and the
dedication they exemplified towards
helping the future of the field is some-
thing that has remained with me. i am
also grateful to the faculty members
within my graduate program who mod-
eled their own enthusiastic involvement
in professional organizations and re-
cruited students, including myself, to
take on active roles within these organi-
zations. Doing so helped me to learn the
value of not only what these organiza-
tions can offer for members, but also
what we, in turn, can provide as a
means of continuing to foster the growth
and development of our field.

continued on page 33
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fast forward through internship, post-
doctoral fellowship, and licensure, i
found myself transitioning into the role
of an ECP and seeking opportunities for
networking, ongoing learning and pro-
fessional development, and overall con-
nection with fellow psychotherapists.
like many of us, i wear multiple hats in
my various professional roles. for me,
this includes engaging in practice, train-
ing, and outreach at a university counsel-
ing center, and most recently, beginning
to develop a part-time psychotherapy
practice. thus, in addition to joining local
and state-level psychological associa-
tions, i returned to the Society to benefit
from the national and international reach
it offers to connect with others focused on
the advancement of psychotherapy sci-
ence, teaching, and practice.  

So what does the Society have to offer for
ECPs? given the many unique chal-
lenges ECPs face (green & Hawley, 2009)
and the transitions in both personal and
professional life that is often typical of
this stage of an ECP’s career, the value of
mentoring for ECPs cannot be over-
stated. for early career members of the
Society, this includes opportunities to es-
tablish mentoring relationships with sea-
soned professionals within the realms of
psychotherapy research, teaching and
training, or practice. not looking for a
formal mentoring relationship? Plan to
attend one of our online ECP Mentoring
Hour Series, where ECPs have the op-
portunity to learn from experts in the
field on a given topic, and network with
fellow ECPs without needing to leave
the comfort of your office. Past Mentor-
ing Hour topics have included How to
Establish a Research Agenda and Publish for
Days with Jesse owen, PhD, and Alliance
Ruptures in Research and Clinical Practice
with Jeremy D. Safran, PhD. Keep on the
lookout for announcements for upcom-
ing Mentoring Hours. We will once
again be hosting the Society’s Social

Hour with the Masters at the upcoming
annual aPa Convention this august
2017 in Washington, DC.  this is an ex-
citing opportunity to meet and talk with
experts in the field and fellow ECPs. i
look forward to meeting many of you at
this event. furthermore, as Domain Rep-
resentative, i plan to continue to support
both formal and informal mentoring op-
portunities for ECP members, particu-
larly through the use of technology and
other means to accommodate the busy
lives of our ECPs. 

the Society also has several awards and
grant opportunities available related to
its commitment to the advancement of
psychotherapy, including an Early Ca-
reer award acknowledging demon-
strated achievement related to
psychotherapy theory, practice, research
or training. our Division 29 listserv is
also a great resource for ECPs and all
members to communicate and exchange
relevant professional information. ad-
ditionally, ECP members have the op-
portunity to submit writings to the
Society’s Psychotherapy Bulletin. Whether
you are interested in sharing your own
experience as an ECP in the Bulletin’s
ECP Column, or would like to con-
tribute to another area of the Bulletin,
this is a wonderful opportunity to con-
tribute and share with fellow Society
members. as we continue to grow as an
international association of psychother-
apists in study and practice, contribut-
ing to the Bulletin can be a great venue
for exchange of diverse ideas, findings,
and experiences. 

Perhaps most importantly, i hope to con-
tinue to provide details on services,
events, and information that reflect our
Society’s ECPs in my time as Domain
Representative. throughout the year i
will be reaching out to our ECP mem-
bers to find out how we can continue to
meet the diverse and unique needs of

continued on page 34
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our ECPs as a Society. However, i also
invite members to contact me directly
(leighacarterpsyd@gmail.com) at any
time with input on what you may be
looking for from the ECP Domain. as
we enter this new year, i hope you too
will take time and reflect on what in-
volvement in professional organiza-
tions, such as the Society, means to you.
i truly believe that ECPs can offer fresh

and significant contributions to our field
and look forward to realizing those con-
tributions together in the road ahead. 

References for this article can be found
in the online version of the Bulletin
published on the Society for the ad-
vancement of psychotherapy website.
www.societyforpsychotherapy.org

Find the Society for the Advancement of 
Psychotherapy at

www.societyforpsychotherapy.org

noTIce To ReaDeRS

References for articles appearing in this issue 
can be found on the Society’s website 
under “Publications,” the “Bulletin.”

Please click on the Bulletin issue for which you would
like references. Go to the Table of Contents, and find
“References.”  References for all articles in the issue 

will begin on that page. 



35

the 2017 national
Multicultural Confer-
ence and Summit
(nMCS) celebrated its
10th anniversary this
year and occurred
from January 4th to 6th

in Portland, oregon.
also this year, the Society for the ad-
vancement of Psychotherapy’s Diversity
Committee was provided with funding
for one member to attend nMCS. i was
happy to attend this year as Chair of the
Diversity Committee, representing the
Division. the Division additionally pro-
vided $1,500 to nMCS as a sponsor,
given its alignment with our Division’s
long-term diversity efforts—which in-
clude increasing our presence at this
great event. 

the theme of nMCS this year was “look-
ing back to look forward.” the program-
ming this year was rich in a myriad of
topics, including both presentations re-
lated to psychotherapists’ own experi-
ences as persons from underrepresented
and/or marginalized populations, as well
as psychotherapists’ experiences in work-
ing with persons from underrepresented
and/or marginalized populations. High-
lights included an opening discussion
with many of the original founders of
nMCS as well as a closing discussion
with multiple up-and-coming early career
professionals (ECPs). 

the organizers of nMCS do a great job
including ECPs in their conference, en-

suring that there is a pipeline for the fu-
ture in this vital area. the wonderful,
welcoming, and open culture of nMCS
easily allows one to feel at home among
others. this culture is explicitly empha-
sized to all attendees during the open-
ing keynote presentation and then
continued throughout the duration of
the conference through other events like
the “Breakfast with the Stars.” as an
ECP, i had a particularly meaningful
time at the Breakfast with the Stars
event. the breakfast provides graduate
students and ECPs the opportunity to
meet and talk with those who are al-
ready settled in their careers. this is a
wonderful example of the welcoming
culture of nMCS: it breaks down hier-
archy and provides a casual social event
for all. 

in addition to this, i attended multiple
meaningful presentations on topics such
as assessment with transgender persons,
feminist conflict resolution, and the in-
tersection of sexual orientation and race.
in addition to presentations, nMCS also
screens relevant films and holds many
2-hour “difficult dialogue” sessions in
which facilitators and attendees are pro-
vided with a supportive space for in-
depth discussion of hot issues. all of the
events were well attended and CE cred-
its were provided for many presenta-
tions. Members of our Division both
attended and presented their work. al-
though it was cold in Portland this Jan-
uary, i feel a warmth thinking of this
conference.

DIVeRSITY

2017 national multicultural conference and Summit Visit

Astrea Greig, PsyD
Boston Health Care for the Homeless
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a Renewed Vision
this January, Beth
Rom-Rymer invited
me to attend her sec-
ond networking event
in furtherance of the
illinois Psychological
association’s (iPa)

prescriptive authority (RxP) quest. “it
has never been more clear to me that the
work of legislation is an ongoing
process. our RxP law’s Rules are mov-
ing through a careful approval process.
Beyond the Rules, i am committed to
our work in the shaping of our statute so
that prescribing psychologists continue
to achieve the broadest possible range of
prescriptive authority. it is also so clear
that nurturing relationships with ‘com-
munity partners’ is critical to psycholo-
gists’ forming significant alliances
within our larger community and
achieving mutually important legisla-
tive and other professional goals, in-
volving improvements in the statewide
healthcare delivery system.

“to these ends, i hosted another net-
working event in my home, just a cou-
ple of weeks ago, at which i invited
prescribing psychology trainees at the
undergraduate, graduate, and inde-
pendent practice levels; the prescribing
psychologist Marlin Hoover; prescrip-
tive authority advocacy leaders in
neighboring states, including Bethe lon-
ning of iowa; CEos and medical direc-
tors of major medical centers and
free-standing hospitals and clinics; rep-
resentatives from the illinois Hospital
association; illinois managed care di-
rectors; the president and executive di-

rector of the state naMi; the CEo of the
oldest and largest social service agency
in illinois; illinois university faculty and
administrators; State government offi-
cers and State government Department
chiefs of mental health and psychiatry;
nneka Jones tapia, the first psychologist
warden/executive director of the Cook
County Jail; and the president and pres-
ident-elect, the former executive direc-
tor and current legislative liaison, and
other governance and stalwart members
of iPa. More than 80 people were in at-
tendance. as hoped for, there was
tremendous electricity in the air and a
certain knowledge that we are creating
revolutionary changes in the healthcare
system in illinois, changes that are re-
verberating throughout the country.
What makes me most proud is the sense
of community that we all feel. We are
working together to provide excellent,
comprehensive, integrated care to our
patients and we understand the impor-
tant role that each of us plays in this ever
changing healthcare environment” [Beth
Rom-Rymer].

During the memorable evening, Marlin,
one of the true clinical and educational
pioneers within the psychopharmacol-
ogy movement, discussed the evolving
status of the Psychopharmacology Ex-
amination for Psychologists (PEP). in
august of 1997, the aPa Council of Rep-
resentatives authorized the develop-
ment of the exam by the College of
Professional Psychology for use by state
and provincial licensing authorities as
relevant prescriptive authority legisla-

continued on page 37
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tion became enacted within their juris-
dictions. from the beginning, the asso-
ciation of State and Provincial
Psychology Boards (aSPPB) was ac-
tively engaged. the original Expert
Working group was interdisciplinary in
nature and purposely broad in its ex-
pertise. it included seven of the 10 grad-
uates of the Department of Defense’s
Psychopharmacology training program.
as Marlin accurately reported, the exam
is currently being transferred from the
aPa Practice organization to aSPPB,
with the original PEP examination re-
maining available to candidates until
March 30, 2017. this January, aSPPB is-
sued a broad call for volunteers to assist
in developing the new version of the na-
tional exam. “an exam of this nature re-
quires periodic updates to ensure that it
continues to assess current knowledge
required for competent practice.” and,
since the enactment of the 2002 and 2004
new Mexico and louisiana statutes, or-
ganized psychology has obtained con-
siderably more experience with the
practicalities of clinical psychopharma-
cology. it was also quite striking, as Beth
has alluded to, that there was genuine
enthusiasm for RxP within the younger
generation; in contrast to the proffered
hesitancy we sometimes hear from sen-
ior colleagues.

colleagues making a Real Difference
as she enumerated during the recent
aPa leadership conference, one of Pres-
ident-Elect Jessica Henderson Daniel’s
Presidential initiatives will be fostering
psychologists as citizen advocates in-
volved in policy at the state, local, and
federal level. 

At the federal level. Hawaii’s Kathy Mcna-
mara, who will be retiring from the De-
partment of Veterans affairs (Va) after 28
years, personifies that vision. “While in
Washington in September for Hill meet-
ings at the request of the aPa Education

Directorate government Relations office,
i had an opportunity to meet with our
Senator Mazie Hirono. the planned
meeting was with her health counsel to
discuss aPa’s interest in having the Men-
tal Health Reform legislation pass the
Senate. While i was meeting with her
staff, the Senator joined us. She voiced
her absolute support of efforts to im-
prove access to quality mental health
care, though this legislation had not yet
come to the Senate floor for her to weigh
in with a favorable vote. the House al-
ready had voted almost unanimously in
favor. i had been told in a meeting with
the staff of another member of our Con-
gressional delegation that what was
holding up the scheduling for a Senate
vote was the difficulty one other Senator
had with a single part of the bill. Senator
Hirono’s response to this reason for the
delay, that one person could hold up
something so essential, was to quip, ‘that
is why i stay here!’

“While i appreciated the Senator’s state-
ment of support, i appreciated even
more the time she then took to stay in a
conversation with me, sharing about her
childhood in Japan, with a fond memory
of being with her mother and eating per-
simmons (a reference to our persim-
mons season in Hawaii!). among other
personal aspects of her background, she
proudly mentioned that her undergrad-
uate major was Psychology, so her inter-
est in psychological services has been
long-standing. from her own back-
ground, she shifted to express an inter-
est in my career. When i noted that i was
about to retire from my work with our
Veterans, but was considering volun-
teering in a Congressional office to ad-
dress the issues which come from
Veterans struggling with the Va system,
she immediately commented that she
would welcome me in her office! What a
gracious, competent, and compassionate

continued on page 38
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side of Senator Hirono was evident in
this unplanned visit. and the legislation
has still not come for a vote.” [the 21st

Century Cures act eventually passed
the Senate 94-5 and was signed into
Public law by President obama includ-
ing Rep. tim Murphy’s mental health
provisions].

At the community level. Eric Pauli of the
uniformed Services university of the
Health Sciences Daniel K. inouye grad-
uate School of nursing (gSn) arranged
for a tour of the aircraft carrier uSS
george H.W. Bush (CVn 77) on which
navy psychologist lieutenant amanda
Berg serves. amanda: “Mental health on
an aircraft carrier takes psychologists out
of the office and onto the deckplates to
the heart of human experience. Mental
health professionals in these settings are
on the front line of preventive medicine
and in vivo training to enact change and
reinforce healthy behaviors. the embed-
ded psychologist becomes an accessible
resource for Sailors dealing with stressors
as well as leaders seeking ways to en-
hance the performance of their ‘organi-
zation.’ By living and working together
around the clock, this nontraditional ap-
proach to mental health care breaks
down the barriers of seeking help from
experts in human behavior, emotions,
cognitions, and motivation to promote
individual and group development.

“these nontraditional practices parallel
movements across the field of psychol-
ogy which is becoming to note the
‘value added’ by mental health through
integration in primary care settings and
multidisciplinary teams. Even within
the u.S. navy, specialty populations
such as Marine logistics and the sub-
mariner communities are requesting the
addition of psychologists for mitigating
risk and advancing the performance of
their teams. We are no longer merely the
“Wizard” that makes service members

disappear (an amusing moniker given to
military psychologists by the Marines).
We do not simply sit in our offices con-
ducting assessments and performing ev-
idence-based therapies; we are sought
after as consultants to solve problems on
an individual and organizational level.
Where mental health was previously
considered taboo, we are now wel-
comed. We are changing the reputation
of mental health.”

At the local level. Steve Ragusea: “all my
grandparents came from the small city of
Bari in italy and settled in new York. My
family didn’t have much money but we
had a big family that provided the rich-
ness of love and acceptance. of course,
growing up in the South Bronx could be
tough. i started carrying a knife for pro-
tection around the time i was eleven
years old. My parents had dropped out
of school after eighth grade and worked
in relatively menial jobs. Kids like me
didn’t know what we were going to do
in life, but i for one knew i was going to
college; it was certain because my parents
told me i would go to college. By so
doing, i could do more than drive a coal
truck like my dad. Eventually i found
myself teaching inner city school kids
where i was one of seven white staff
members in an otherwise all black school
and during my first year, two other teach-
ers had already been run out of that class-
room. i was the third piece of fresh meat.
i did what little i could to teach those kids
about reading, writing, dramatics but
most of all i taught that somebody cared.
Despite the recent race-riots that left tank
tracks in the street, despite the murders
that took their fathers’ lives, i helped
them learn that some of the adults in their
lives were still in control and cared
enough to tough out the bad times with
them. My success came as one girl wrote
on my annual evaluation: ‘i like Mr.
goose cause he kind.’ as time passed, i

continued on page 39
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became less enamored with the subject
matter and more focused on the kids,
their lives, their families, their challenges,
their psychology. after six years of teach-
ing, i decided to become a psychologist.
Maybe i could do more good that way, i
thought. that was 41 years ago.”

Substantive change always 
Takes Time
in 2015 the institute of Medicine (ioM)’s
forum on Promoting Children’s Cogni-
tive, affective, and Behavioral Health (C-
CaB) released its workshop summary
“opportunities to Promote Children’s
Behavioral Health: Health Care Reform
and Beyond.” Psychologist Mary ann
McCabe chaired the planning of this
workshop and several psychologists
gave presentations (Parinda Khatri,
Rahil Briggs, lori Stark, terry Stancin,
Joan asarnow, and the late Mark Chaf-
fin). the participants noted that Presi-
dent obama’s affordable Care act
(aCa) “has several provisions that could
greatly improve the behavioral health of
children and adolescents in the united
States. it requires that many health in-
surance plans cover mental health and
substance abuse disorder services, reha-
bilitative services to help support people
with behavioral health challenges, and
preventive services like behavioral as-
sessments for children and depression
screening for adults. it increased funding
for community health centers to improve

the delivery of care for millions of chil-
dren and their families. it legislated the
standards of pediatric well-child and
preventive coverage recommended by
the american academy of Pediatrics. it
established a grant program to provide
voluntary, evidence-based home-visiting
services to young at-risk children and
their families. these and other provi-
sions provide an opportunity to confront
the many behavioral health challenges
facing youth in america.”

the ioM’s C-CaB forum also noted
that mental, behavioral, and develop-
mental problems are at epidemic levels
among children in the united States. of
the developed nations, our nation ranks
among the lowest in terms of the mater-
nal well-being, health, safety, and edu-
cation of its children—with some of the
highest levels of risky behaviors, and
among the poorest housing and envi-
ronmental conditions. a growing num-
ber of children have multiple conditions,
such as asthma, obesity, and attention
deficit hyperactivity disorder (aDHD).
Childhood disability nearly quadrupled
in the five decades after 1960. 

there are exciting opportunities ahead
for those with vision and passion. 

“thank god i’m a country boy.” 

aloha.
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Henry Kronengold (2017)
invites readers to expe-
rience with him a 
“curious space” of rela-
tional connections, play-
 fulness, symbols, and
metaphors that charac-
terize psychotherapy

with children and adolescents. What is
it like for both client and therapist as
they tentatively begin a therapeutic re-
lationship, find common channels of
communication, solve problems, and
make sense of life’s experiences? What
occurs as this relationship develops, has
setbacks, and advances? Kronengold’s
response to these questions is a collec-
tion of vignettes drawn from his clinical
experience, each of which combines the
surface details of what occurred in ses-
sion with the therapist’s personal and
professional reflections of his observa-
tions, assessment, and decision making
in the therapeutic process. Some of these
musings are personal, as the therapist
deals with his own history and feelings
that arise in session. Some are both per-
sonal and professional, considering as-
sumptions about clients and the
therapeutic process. Some focus on the
purposes and methods of the therapy in
progress as it relates to treatment mod-
els and techniques. Ethical issues are re-
viewed as they present in the vignettes,
ranging from privacy/boundary issues
to addressing the quality and improve-
ment of theories and methods.

the therapist contributes to the creation

of the curious space through taking the
role of a play companion with a sense of
wonder and not-knowing, helping the
child to rally personal strengths in re-
sponse to their challenges. to help chil-
dren address their anxieties in session,
therapists need to manage their own
anxieties when experiencing the fears,
anger, and uncertainty of the child’s ex-
perience. Creating and maintaining this
curious space is facilitated through play
and playfulness in session. Play is much
more than an ice breaker used as a prel-
ude to the “real work” of therapy. it is a
way of harnessing the qualities of natu-
ral developmental play into therapeutic
powers of play that allow the therapist
to fully engage the child in the child’s
world and begin a path toward healing.

Each chapter allows readers to observe
and reflect on work with specific chil-
dren, which leads to larger discussions
of many aspects of child psychotherapy.
this curious space becomes a blending
of the world of challenges in childhood,
such as divorce adjustment, learning dif-
ficulties, attachment injuries, peer prob-
lems, and life cycle challenges, with the
world of wonder, imagination, symbol,
and metaphor—a world inhabited by
bear families, world soccer stars, and
fantastical characters rallying to the aid
of the child in facing these challenges.
We meet abby, with her history of early
losses, who brings a lively imagination,
vivid stories, and more than a little

Book ReVIeW

Book Review of Stories From Child & Adolescent Psy-
chotherapy: A Curious Space by Henry kronengold. new
York, nY: Routledge, 2017, 122 pp. ISBn: 9781138912878. 

John W. Seymour, PhD, LMFT
Minnesota State University-Mankato
Mankato, MN
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bossiness to the sessions. Her play—
which would “zig zag to the point of be-
wilderment” (p.14)—left Kronengold at
a loss in knowing what to do, yet on per-
sonal reflection it became a way of better
understanding abby’s sense of losses
and being lost.

then there is Ethan, with his booming
voice, impulsivity, and history of devel-
opmental challenges, who develops per-
sonal strengths and a new confidence in
battling the diabolical Captain Pineap-
ple. throughout this process, Kronen-
gold comments on his own decision
making processes of when and how to
be directive, when to be playful rather
than evocative, and the benefits and pit-
falls of humor. With alex, the office-as-
soccer-pitch became the venue both for
alex to better manage his strong feelings
and for the therapist to consider the use-
fulness of physical play and athletic
themes in addressing self-expression
and self-regulation concerns more often
addressed by imaginative or expressive
play approaches. David, dealing with
life-restricting anxiety, would often ask
for details of the therapist’s personal life,
prompting Kronengold to experiment
with several ways of managing his re-
sponses, with commentary on pros and
cons of self-disclosure, therapeutic
boundaries, and trust.  

this brief book is successful in provid-
ing the reader with vivid descriptions of
sessions and thoughtful personal and
professional reflections that stimulate
the engagement and self-reflection of
therapists working with children and
adolescents. the use of reflection-in-ac-
tion and reflection-on-action is reminis-
cent of the reflective practitioner model
proposed by Schön (1983) and illustrates
the concept of continuous reflection,
identified by Rønnestad and Skovholt
(2013), as crucial to the development of
an effective psychotherapist. Kronen-

gold is also candid in describing his own
anxieties, limitations, and doubts, invit-
ing readers into curious spaces for can-
did self-reflection on their work. 

as with the therapeutic process, an-
swers to questions lead to many more
questions about child psychotherapy.
Readers looking for specific recommen-
dations of models and techniques may
be disappointed at times in the book,
while others will find these curious
spaces an invitation to broaden perspec-
tives and deepen understanding in their
therapeutic practices. Kronengold pro-
poses an integrative approach to child
psychotherapy, informed by his own
training in psychoanalytic, develop-
mental, and humanistic treatment mod-
els, and incorporating aspects of many
others, including cognitive behavioral,
systemic, and narrative models. a more
comprehensive integrative approach
might have included recent findings in
interpersonal neurobiology that have
expanded our understanding of the role
of natural play in human development
and on the cultivation of the therapeutic
relationship. Whatever the reader’s the-
oretical orientation, they will find both
confirmation of their approach as well
as some challenging new perspectives to
incorporate into their practice. a delib-
erate effort was made to use language
shared across models that focuses more
on the therapeutic relationship, mecha-
nisms, and processes rather than fidelity
to therapeutic orientation. 

the book reads like a thoughtful con-
versation that valued colleagues would
have with each other, spoken in a direct
and honest manner, respectful of the
children seen and the work done in ses-
sion, with references to theory, research,
and best practices. Clinical educators
and supervisors will find it useful in in-
troducing trainees to the process of con-
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tinuous reflection. novice therapists will
have the opportunity to experience
some of the inner workings of the thera-
peutic process not easily taught in the
classroom. Experienced therapists will
have the opportunity to refresh their ob-
servation skills and decision making for

more intentional and effective practice. 

References for this article can be found
in the online version of the Bulletin
published on the Society for the ad-
vancement of psychotherapy website.
www.societyforpsychotherapy.org

Find the Society for the Advancement of 
Psychotherapy at

www.societyforpsychotherapy.org

noTIce To ReaDeRS

References for articles appearing in this issue 
can be found on the Society’s website 
under “Publications,” the “Bulletin.”

Please click on the Bulletin issue for which you would
like references. Go to the Table of Contents, and find
“References.”  References for all articles in the issue 

will begin on that page. 
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meeT YouR neW STuDenT memBeR of 
THe puBlIcaTIonS anD communIcaTIonS
BoaRD

Brien J. Goodwin
University of Massachusetts Amherst

i am honored and excited to be appointed to serve as 
Student Member of the Society for the advancement of
Psychotherapy’s Publications and Communications
Board. i am a third-year student in the clinical psychology
program at the university of Massachusetts amherst. My
research interests include examining the relation between
client motivational language and treatment efficiency, and
exploring interpersonal therapeutic processes through
fine-grained observer coding systems. My research ques-
tions are rooted in my clinical experiences and i see clini-
cal work and research as integral to my development as a
clinical scientist. 

i have been a student member of Division 29 since i began my graduate training,
and i appreciate the opportunity to become more involved in an organization
whose critical mission to advance the science, practice, and training of psy-
chotherapy strongly resonates with me. Division 29 has already been instrumen-
tal in my development as a graduate student psychotherapy researcher and
clinician. i have been an avid consumer of content published in Psychotherapy and
the Psychotherapy Bulletin. i have particularly enjoyed the numerous special issues
on clinical process in Psychotherapy. it is an honor to give back to this organization
and to play a small role in maintaining the strengths of and determining future di-
rections for the Division’s print and electronic publications.  
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i am humbled and hon-
ored to have been nomi-
nated to the slate for
president of SaP. i know
that most people will
not know me, so i’ll 
try to introduce myself

briefly.

a full-time clinical psychologist in inde-
pendent practice in Honolulu, Hawaii
for over 25 years, i also teach classes in
psychotherapy or practicum supervi-
sion occasionally as an adjunct to the
uH Clinical Studies Program. i am a
dedicated consumer of research, and
enjoy bringing academic findings into
clinical practice.

the SaP feels like my professional
home, bridging all my interests as a psy-
chologist: research, teaching, and clini-
cal practice. for the last six years, i was
involved as the Public Policy and Social
Justice Domain representative and com-
mittee chair on the board. this area is
my passion. i represent the SaP on the
Divisions for Social Justice, a coalition of
aPa divisions that operates outside of
the parent organization, and i am hon-
ored to be the chair of DSJ this year.

My contributions to the field of psychol-
ogy have been in the form of service. in
my home state organization, HPa, i think
i have done every job available from
stuffing envelopes, to being the presi-
dent, to being the Council representative
to aPa CoR. i believe that all work is
good work. i was awarded two honors:
the Significant Professional Contribution
and the lifetime achievement award.

Within aPa, i have served on two com-
mittees, Rural Health (as co-chair) and

Continuing Education. otherwise my
experience has been with the SaP. 

Here in Honolulu, i have been the chair
of the Continuing Education and Con-
vention Committee for about 30 years. i
have also chaired the Ethics Committee
for many years, turning away from an
adjudicative towards an educational
perspective. i was appointed to the
Hawaii State Board of Psychology in
2014 and currently serve as the chair.
one of our major issues is the legislation
permitting prescriptive authority for
psychologists. originally, many years
ago, i was opposed to this extension of
our professional role. However, having
faced the realities of shortages of pre-
scribing psychiatrists in the state, espe-
cially in our harder-hit remote rural
areas, i have come to support the meas-
ure and even completed the training
myself to see what caliber of education it
offered.

My main goal however is to see that
psychotherapy flourishes as a profes-
sion, recognized for its true value across
the spectrum of interests. the issues of
access to care, modes of delivery of care
(e.g. telepsychotherapy), equal recogni-
tion of our services and reimbursement
for services, and universal healthcare
coverage including psychotherapy serv-
ices are high priorities. in addition, the
pipeline of development of early career
psychotherapists, and the need for men-
torship into the profession and leader-
ship of the profession are essential to our
flourishing as a learned profession.

thank you for considering me as a can-
didate. i hope i can earn your vote.

aloha. n

Rosemary adam-Terem, ph.D.

canDIDaTe STaTemenTS president-elect
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nancy l. murdock

it is a great honor to be
nominated for the office
of President-elect of 
the Society for the 
advancement of Psy-
chotherapy.  the Society
is vibrant and active,
contributing in many

significant ways to all things psy-
chotherapy and continues under the
board’s capable leadership to expand
our knowledge of, and support for, the
science, teaching, and practice of psy-
chotherapy.  i have been a member of
the division for many years and yet i
continue to marvel at the productivity,
dedication and commitment of the
members of the Society to its mission
and priorities.

With all that said, the state of our world
today does not allow us to rest on our
laurels!   although there are many issues
that deserve our attention as scholars,
teachers, and practitioners of psycho -
therapy, i will highlight only a few in the
interest of keeping myself from feeling
totally overwhelmed with the responsi-
bility that accompanies the honor of 
potentially serving the Society as presi-
dent-elect.

Most prominent in my musings these
days is the level of uncertainty, and yes,
anxiety, that is evident in our society,
both in the u.S. and globally.  the Soci-
ety for advancement of Psychotherapy
is positioned to contribute to addressing
this psychological climate in many
ways.  i am aware that the Society is
ramping up our international engage-

ment and firmly believe that this is an
effort that needs our special attention.
We also need to continue other initia-
tives of the Society identified by those
wise folks who have and continue to
lead us, such as disseminating state of
the art science on psychotherapy and
providing valuable resources to those
who teach and practice psychotherapy. 

i believe the current psychological cli-
mate of our world is telling us that our
efforts are badly needed and that fur-
ther, we are called to extend our practice
and science beyond traditional bound-
aries of all kinds.  therefore, my presi-
dential theme, should that honor be
bestowed upon me, will be get out of the
office and into the streets.  i am convinced
that our professional skills are to be
shared, and by taking them out of the
consulting office into wider venues, we
address a multitude of issues, not the
least of which is providing support and
service to traditionally underserved
populations, many of whom feel partic-
ularly vulnerable of late. as president, i
would look for every opportunity to
promote this message and to support
those engaged in it. one essential piece
of supporting this theme is to attend to
diversity of person, skills, and activities
within our own ranks; therefore, sup-
porting and expanding upon current ef-
forts of the Society and aPa efforts to
grow and diversify membership would
remain a top priority.

i thank the Society’s leadership for the
honor of being nominated as president-
elect. n
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i am honored to be nom-
inated for Secretary of
the Society for the ad-
vancement of Psy-
chotherapy (aPa
Division 29). My deep
commitment to the inte-

gration of psychotherapy science and
practice began as a graduate student in
the Psychotherapy Research lab at the
university of Massachusetts amherst.
there, my work focused broadly on pa-
tient and therapist factors that predict
psychotherapeutic change, with partic-
ular attention to the influence of patient
expectations on treatment process and
outcome. in my current position as a
Health Behavior Coordinator at Va
Boston, i remain dedicated to the ad-
vancement of psychotherapy through
my work adapting treatments for use in
integrated medical settings, staff educa-
tion and consultation, direct patient
care, and supervision of clinicians-in-
training. i also teach psychotherapy
courses and maintain active involve-
ment in psychotherapy-oriented profes-
sional associations (e.g., the Society for
Psychotherapy Research, the Society for
the Exploration of Psychotherapy inte-
gration, and Division 29).

i feel particularly indebted to Division
29 for awarding me the 2012 Donald K.

freedheim Student Development
award, as well as publishing my work
in the Division’s journal, Psychotherapy,
and the Division-sponsored book, Psy-
chotherapy Relationships that Work (2nd edi-
tion). as an early career psychologist, i
am enthusiastic about the prospect of
giving back to Division 29 through a
leadership position. i have broad ad-
ministrative experiences that would
serve me well in the role of Secretary,
such as co-organizing the 2013 north
american Society for Psychotherapy Re-
search meeting, coordinating multi-site
research trials, and implementing pro-
gram development projects within the
Va system. i have also served as the
graduate student member of the uni-
versity of Massachusetts Psychology
Department Executive Committee and
as a Postdoctoral fellow Representative
of the Psychology training Executive
Committee at Va Boston. i am responsi-
ble, detail oriented, and possess strong
organizational skills, all of which have
allowed me to successfully execute these
administrative tasks. furthermore, i
would bring great enthusiasm to the
Secretary role, as i strongly believe in 
the Division’s vital mission to advance
the science, practice, and teaching of
psychotherapy. thank you for your 
consideration! n

Rebecca m. ametrano, ph.D.

canDIDaTe STaTemenTS Secretary
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William D. ellison, ph.D.

Dear colleagues, i am
honored to have been
nominated for the posi-
tion of Secretary and
would welcome the 
opportunity to serve
this vital and influential 
Division.  My back-

ground: i received a Ba from Princeton
university and a Ph.D. in clinical psy-
chology from Penn State university.  at
Penn State, i worked with Kenneth levy
and benefited greatly from the psy-
chotherapy (and psychotherapy re-
search) training there.  i completed my
predoctoral internship at the Massachu-
setts Mental Health Center/Harvard
Medical School and a postdoctoral fel-
lowship at alpert Medical School of
Brown university.  i am currently an as-
sistant Professor in the Department of
Psychology at trinity university in San
antonio, where i teach classes in psy-
chopathology, personality, and statis-
tics/methods.

i am an active psychotherapy researcher
and really value this part of my profes-
sional identity.  for example, i use meta-
analytic methods to investigate what
client, treatment, and relationship fac-

tors influence therapy outcome. a par-
ticular interest of mine is psychotherapy
for borderline personality disorder.  i am
also working on a project that will ex-
amine the effect of providing smart-
phone-mediated diagnostic reports on
early therapy process and outcome.  

i am also very interested, both as a prac-
titioner and a researcher, in psychother-
apy integration (both the integration of
science and practice and the integration
of different therapies).  My clinical train-
ing includes a diverse array of therapy
“brands” across different theoretical ori-
entations, including transference-fo-
cused Psychotherapy, CBt, acceptance
and Commitment therapy, and Dialec-
tical Behavior therapy. i have not found
any of them to be perfect, and i’m fasci-
nated by the questions of how a thera-
pist chooses what intervention to use in
the moment, and how distinct these
techniques actually are.  in line with this
interest, i recently began serving on the
editorial board of Journal of Psychother-
apy Integration.  i’m very excited by the
possibility of continuing to serve the in-
terests of the profession as Secretary of
Division 29. n
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fred leong, ph.D.

i am pleased to be 
nominated for the inter-
national Domain Rep 
position in the Society.
Rod goodyear ap-
pointed me to chair the
internationalization task

force during his Presidency. in that role,
i was ably assisted by Patrick leung as
the international co-chair and Chang-
ming Duan who later succeeded me as
chair of the international affairs commit-
tee. in addition to organizing a Presi-
dential Symposium on international
perspectives in psychotherapy, we in-
vited a group of colleagues to serve as in-
ternational liaisons to the Division. as
we launched more activities, we decided
to establish an international Domain
which came into fruition in 2016 by the
appropriate change in the bylaws. i ac-
cepted the Board’s invitation to serve as
the interim international Domain Rep
until December 2017 in order to imple-
ment some of our initial plans.  i was
honored to be invited to run for a full
term as the elected international Domain
Rep (2018-2020). i accepted this invita-
tion with the goal of continuing the var-

ious activities that we have started such
as the partnership with oriental insight,
the World Congress of Psychotherapy in
Paris in July 2017 (we have been invited
to organize 5 Symposia), and the estab-
lishment of the a Distinguished award
for international advancement of Psy-
chotherapy and a research grant for early
and midcareer members to conduct in-
ternational research.  We have many
other plans for the international affairs
Committee which we have been sharing
with the Board. During my 30-year ca-
reer, i have been actively involved in in-
ternational psychology and helped
found the Counseling Division (Division
16) in the international association for
applied Psychology. i have served on
the aPa Committee on international 
Relations in Psychology as well as the 
executive council of the international
test Commission. in 2007, i received 
the aPa Distinguished award for the 
international advancement of Psychol-
ogy. if elected as the international Do-
main Rep, i hope to use my experience
and skills to continue to help the Divi-
sion in the international advancement of
psychotherapy. n

canDIDaTe STaTemenTS

International affairs Domain Representatives
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andreea Visla, ph.D.

i am honored to be
nominated for the 
position of interna-
tional affairs Domain
Representative to the
Division 29 Board of Di-
rectors. i received my

Clinical Psychology doctorate in 2014
from Babes-Bolay university (Romania),
and i am currently an assistant Profes-
sor at Stefan cel Mare university of
Suceava (Romania) and a Postdoctoral
Researcher at university of Zurich
(Switzerland). My primary scientific in-
terests include (1) investigating mecha-
nisms involved in psychopathology and
psychotherapeutic treatment, (2) exam-
ining patient and therapist characteris-
tics that influence psychotherapy
outcome, and (3) improving the sustain-
ability of the psychotherapeutic inter-
ventions by integrating pantheoretical
principles of clinical change. 

as an early career clinical scientist,
teacher/mentor, practitioner, and Divi-
sion 29 member, i am deeply committed
to integrating quality clinical practice
and rigorous science, following a scien-
tist-practitioner approach. this commit-
ment is exemplified by several current
and invited future publications (includ-
ing in the Division 29 Journal, Psy-
chotherapy, and in a Division-sponsored
publication, Psychotherapy Relationships

that Work (3rd ed.), talks at various con-
ferences, and awards (e.g., Paul l. Wach-
tel award, international Student award,
European Student award, albert Ellis
award) that i have accumulated to date.

there are multiple reasons why i am
motivated to get more involved in the
mission and development of Division
29. first, i am devoted to the advance-
ment of the practice and science of 
psychotherapy. Second, i provide con-
tinuing education to counselors and
psychotherapists. third, i approach my
work from an integrative perspective,
the most commonly endorsed practi-
tioner perspective. thus, my back-
ground is commensurate with the
philosophy and scope of the Division,
and i would welcome the opportunity to
serve in a Board role. i believe my 
energy and enthusiasm will serve the
Division well, in the same way that it
has for the Society for Psychotherapy
Research and the Society for the Explo-
ration of Psychotherapy integration. if
elected, i will assure an ongoing 
exchange and collaboration with the
clinical scientists and psychotherapy
practitioners outside uS, with the aim of
making their voices heard in the Divi-
sion and in aPa. i am excited about 
the prospect of being your international
affairs Domain Representative, and i
appreciate your consideration. n
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Sheena Demery

it is an honor to be 
considered to serve as 
the Division 29 Public 
interest Domain Repre-
sentative. in the ever-
changing landscape of
our country and profes-

sion, i believe now more than ever, as
psychologists we are uniquely posi-
tioned to contribute and influence by
creating a deeper understanding of is-
sues such as discrimination, human
rights, trauma, and health disparities.

as an early career psychologist, i feel a
responsibility to the profession in sup-
porting and advancing our work in this
critical area, and yet i am aware of how
large a task this is for all of us, as we
bring our own unique perspectives and
understanding of the world into our
work. With this in mind, i am enthusi-
astically dedicated to beginning the
process of creating an open dialog with
the members of the Division, to under-
stand what is important to you. i want
to create a space where we can under-
stand what you are experiencing in the
treatment room, classroom, and re-
search lab, to help inform where we

focus our efforts.

one of the critical areas i am committed
to bringing to the Division is the work
with underserved communities, by pro-
viding tools and resources for Psychol-
ogists that work with these populations,
and bringing forward the clinical work
being done, as a way of developing a
better understanding of what is helpful
and brings about meaningful change.  

throughout graduate school and post-
doc training, i have spent the majority of
my time working in community mental
health settings in Washington, DC,
specifically focused on the treatment of
children and adolescents. this impor-
tant work has provided me with unique
insight into the complexities of our na-
tion’s underserved populations, and
translates well to serving as the Public
Domain Representative. 

Please do not hesitate to contact me if
you have any questions about my can-
didacy or qualifications. i can be reached
at  sheenademery@gmail.com. i thank
you very much for considering voting
for me. n

canDIDaTe STaTemenTS

public Interest and Social Justice Domain Representatives
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lavita nadkarni, ph.D.

i am humbled and hon-
ored to be nominated
for the Public interest
and Social Justice Do-
main Representative.
the intersection of per-
sonal and professional

identities has resulted in my acute
awareness of the need for advocacy for
those who are marginalized, whose
voices are not heard, and whose rights
are being invalidated.  i am aware of the
impact of our work, both direct and in-
direct, on the welfare of others and
strive to lead by example and
teach/mentor our students and ECPs to
recognize both the value and humility of
what we do.  

it is a pleasure to be offered the oppor-
tunity to return to serve in this capacity
for Division 29, one of my professional
homes for more than 10 years. i served
as the past Editor and associate Editor
of Psychotherapy Bulletin, and have val-
ued the structure of Division 29’s do-
mains in allowing for the pursuit of
ideas relating to the demands of psy-
chotherapy, science, practice, training,
and social justice. i am currently serving
as the President of the national Council
of Schools and Programs of Professional
Psychology, an organization which has

advanced diversity and been a leader in
advocacy and social justice for the past
40 years. as an academic and clinician, i
am actively engaged in training and su-
pervising graduate students in their
work with marginalized populations,
expanding their ability to serve refugees
and immigrants as they seek to remain
in this country. i have presented at con-
ferences, and trained mental health pro-
fessionals on conducting culturally
competent evaluations (such as asylum,
hardship, VaWa, t-visa, u-visa, and
n468). as a forensic psychologist who is
training the next generation of graduate
students, it is critical for them to know
the social and historical context of crim-
inalization, and the fact that our jails and
prisons are serving as the mental health
centers for an increasingly vulnerable
population. Clinical breadth and knowl-
edge can be used to help translate psy-
chology so that it enhances and expands
social justice in the interest of all of our
communities.  Social justice is the lens
which i use to inform my clinical and
scholarly work, my passion for advo-
cacy and public policy, and is integrally
tied to my multiple identities. i look for-
ward to continuing to promote Division
29’s leadership in this area. thank you
for your consideration. n
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THe SocIeTY foR THe aDVancemenT of 
pSYcHoTHeRapY (DIVISIon 29) DIVeRSITY ReSeaRcH

gRanT foR eaRlY caReeR pSYcHologISTS

the Diversity Research grant for early career psychologists was established to foster the
promotion of diversity within Division 29 and within the profession of psychotherapy.

the Division may award annually one $1,000 Diversity Research grant to an early career
psychologist (within 10 years of graduation) who is currently conducting research or an
applied project that promotes diversity, as outlined by the american Psychological as-
sociation (aPa). according to the aPa, diversity is defined as individual and role dif-
ferences, including those based on age, gender, sexual orientation, gender identity, race,
ethnicity, culture, national origin, religion, disability, language, and socioeconomic status.

the Diversity Research grant is expected to be used to support the completion of an
ECP’s psychotherapy research or psychotherapy project. the grant may be used to fund:

1)  supplies used to conduct the research or project;
2)  training needed for completion of the research or project; and/or
3)  travel to present the research (such as at a professional conference).

the applicant must be a member of Division 29. the recipient of the grant will be ex-
pected to present his or her research results in a scholarly forum (e.g., presentation at
an aPa annual Convention, the Division 29 Journal, Psychotherapy, or other refereed
professional journal) or Psychotherapy Bulletin.

one annual grant of $1,000 will be paid in one lump sum to the researcher, to his or
her university’s grants and contracts office, or to an incorporated company. individu-
als who receive the funds could incur tax liabilities. all grant recipients will be re-
quired to complete an iRS form W-9 before funds are issued.

a complete application must be submitted by email to both Diversity Domain
Representatives and Diversity chair:
Beverly greene, Ph.D. (bgreene203@aol.com); Rosemary Phelps Ph.D.
(rephelps@uga.edu); and astrea greig Psy.D. (agreig@bhchp.org) by midnight, 
april 1st. incomplete or late application packets will not be considered.

THe applIcaTIon muST IncluDe:
•  a 1-2 page cover letter describing how the applicant’s work embodies the

Division’s interest in promoting diversity in the profession of psychotherapy 
and how the funding will be used to support the applicant’s dissertation work;

•  a 1-page document outlining a detailed budget;
•  a 5-10 page research proposal (alternatively, a Dissertation Proposal may be 

submitted, regardless of length);
•  1 letter of recommendation from the applicant’s current direct supervisor or 

advisor; and
•  1 letter from the applicant’s dissertation advisor or director of clinical training 

certifying that the applicant is currently in the process of completing research for
the dissertation.

continued on page 53
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once a compleTe applIcaTIon HaS Been ReceIVeD (on oR BefoRe
THe DeaDlIne), SelecTIonS WIll Be maDe uSIng THe folloWIng
cRITeRIa:
•  Consistency with the Diversity Research grant’s stated purposes;
•  Clarity of the written proposal;
•  Scientific quality and feasibility of the proposed research project;
•  Budgetary needs for data collection and completion and presentation of the project;
•  Potential for new and valuable contributions to the field of psychotherapy; and
•  Potential for final publication or likelihood of furthering successful research in

topic area.

aDDITIonal InfoRmaTIon
•  after the project is complete, a full accounting of the project’s income and expenses

must be submitted within six months of completion.
•  grant funds that are not spent on the project within two years must be returned.
•  When the resulting research is published, the grant must be acknowledged.
•  all individuals who directly receive funds from the division will be required to

complete an iRS w-9 form prior to the release of funds, and will be sent a 1099 after
the end of the fiscal year (December 31st).

Find the Society for the Advancement of 
Psychotherapy at

www.societyforpsychotherapy.org
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THe SocIeTY foR THe aDVancemenT of pSYcHoTHeRapY
(DIVISIon 29) DIVeRSITY ReSeaRcH gRanT foR 

pRe-DocToRal canDIDaTeS

the Diversity Research grant for pre-doctoral candidates was established to foster the
promotion of diversity within Division 29 and within the profession of psychotherapy.

the Division may award annually two $2,000 Diversity Research grants to pre-doc-
toral candidates (enrolled in a clinical or counseling psychology doctoral program) who
are currently conducting dissertation research that promotes diversity, as outlined by
the american Psychological association (aPa). according to the aPa, diversity is 
defined as individual and role differences, including those based on age, gender, 
sexual orientation, gender identity, race, ethnicity, culture, national origin, religion, 
disability, language, and socioeconomic status.

the Diversity Research grant is expected to be used to support the completion of a 
pre-doctoral candidate’s dissertation work. the grant may be used to fund:

1)  supplies used to conduct the research;
2)  training needed for completion of the research; and/or
3)  travel to present the research (such as at a professional conference).

the applicant must be a member of Division 29. the recipient of the grant will be ex-
pected to present his or her research results in a scholarly forum (e.g., presentation at
an aPa annual Convention, the Division 29 Journal, Psychotherapy, or other refereed
professional journal) or Psychotherapy Bulletin.

two annual grants of $2,000 will be paid in one lump sum to the researcher, to his or her
university’s grants and contracts office, or to an incorporated company. individuals
who receive the funds could incur tax liabilities. all grant recipients will be required to
complete an iRS form W-9 before funds are issued.

a complete application must be submitted by email to both Diversity Domain
Representatives and Diversity chair:
Beverly greene, Ph.D. (bgreene203@aol.com); Rosemary Phelps Ph.D.
(rephelps@uga.edu); and astrea greig Psy.D. (agreig@bhchp.org) by midnight, 
april 1st. incomplete or late application packets will not be considered.

THe applIcaTIon muST IncluDe:
•  a 1-2 page cover letter describing how the applicant’s work embodies the 

Division’s interest in promoting diversity in the profession of psychotherapy 
and how the funding will be used to support the applicant’s dissertation work;

•  a 1-page document outlining a detailed budget;
•  a 5-10 page research proposal (alternatively, a Dissertation Proposal may be 

submitted, regardless of length);
•  1 letter of recommendation from the applicant’s current direct supervisor or 

advisor; and
•  1 letter from the applicant’s dissertation advisor or director of clinical training 

certifying that the applicant is currently in the process of completing research for
the dissertation.

continued on page 55
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Bulletin ADVERTISING RATES
full Page (4.5" x 7.5") $300 per issue
Half Page (4.5" x 3.5") $200 per issue
Quarter Page (2.185" x 3.5") $100 per issue

Send your camera ready advertisement,
along with a check made payable to 
the Society for the advancement
of Psychotherapy, to:

Society for the advancement 
of Psychotherapy (29)
6557 E. Riverdale
Mesa, aZ 85215 

Deadlines for Submission

february 1 for first issue
May 1 for Second issue

august 1 for third issue
november 1 for fourth issue

all aPa Divisions and Subsidiaries (task forces,
Standing and ad Hoc Committees, liaison and
Repre sentative Roles) materials will be published at
no charge as space allows.

once a compleTe applIcaTIon HaS Been ReceIVeD (on oR BefoRe
THe DeaDlIne), SelecTIonS WIll Be maDe uSIng THe folloWIng
cRITeRIa:
•  Consistency with the Diversity Research grant’s stated purposes;
•  Clarity of the written proposal;
•  Scientific quality and feasibility of the proposed research project;
•  Budgetary needs for data collection and completion and presentation of the project;
•  Potential for new and valuable contributions to the field of psychotherapy; and
•  Potential for final publication or likelihood of furthering successful research in

topic area.

aDDITIonal InfoRmaTIon
•  after the project is complete, a full accounting of the project’s income and expenses

must be submitted within six months of completion.
•  grant funds that are not spent on the project within two years must be returned.
•  When the resulting research is published, the grant must be acknowledged.
•  all individuals who directly receive funds from the division will be required to

complete an iRS w-9 form prior to the release of funds, and will be sent a 1099 after
the end of the fiscal year (December 31st).
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Book Review of Stories From Child &
Adolescent Psychotherapy: A Curious
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